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The Australian Business Executive (The ABE) is a 
business media platform providing an in-depth view of 
the economic issues taking place across the country.

Featuring company exclusives and contributing 
columns from recognisable industry leaders, we 
promote business and examine the news beyond 
the headlines.

Distributed to 30,000+ subscribers per edition,  
The ABE is the place to promote your organisation 
in front of an engaged national audience.

Our trusted masthead allows us to reach busy, time 
poor individuals by distributing our content through 
multiple channels including our:

• print publication 

• digital publication 

• email newsletter 

• website 
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(The ABE) provides an in-depth view of business and economic 
development issues taking place across the country. Featuring 
interviews with top executives, government policy makers and 
prominent industry bodies The ABE examines the news beyond the 
headlines to uncover the drivers of local, state, and national affairs.

All copy appearing in The Australian Business Executive is 
copyrighted. Reproduction in whole or part is not permitted without 
written permission. Any financial advice published in The Australian 
Business Executive or on www.TheABE.com.au has been prepared 
without taking in to account the objectives, financial situation or 
needs of any reader. 

Neither The Australian Business Executive nor the publisher 
nor any of its employees hold any responsibility for any losses and 
or injury incurred (if any) by acting on information provided in this 
magazine. All opinions expressed are held solely by the contributors 
and are not endorsed by The Australian Business Executive or 
www.TheABE.com.au. 

All reasonable care is taken to ensure truth and accuracy, 
but neither the editor nor the publisher can be held responsible 
for errors or omissions in articles, advertising, photographs or 
illustrations. Unsolicited manuscripts are welcome but cannot be 
returned without a stamped, self-addressed envelope. The publisher 
is not responsible for material submitted for consideration.

The ABE is published by Romulus Rising Pty Ltd, ABN: 77 601 723 111.
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Kate Galpin

O
bservers of Initial Public Offerings (IPO) 
wondered what 2021 would bring after a rush 
of companies listed on the Australian Securities 

Exchange in the fourth quarter of 2020. Would strong 
growth continue or would the IPO market slow? 

The answer: healthy IPO momentum persisted in 
the first half of 2021, at a slightly more civilised pace, 
as economic conditions and investor interest remained 
strong.

In the first six months of 2021, 85 companies 
joined the ASX board, raising $3.5 billion of capital and 
listing with a combined market capitalisation of $22.8 
billion. 

This article examines the composition of these 
new listings, compares ASX to global peers on IPOs 
this calendar year-to-date, and considers the outlook 
for the rest of 2021. 

Strong first half for mining

Nearly half of listings in the first half of 2021 came 
from the resources sector. These listings collectively 
raised more than $650 million. Buoyed by continued 
strength in commodity prices and investor sentiment, 
many listings involved mining exploration companies 
that capitalised on favourable conditions. 

The largest raising and value listed within the 
mining sector was the March listing of mineral drilling 

contractor, DDH1 (ASX: DDH). It raised $150 million and 
had a market capitalisation of $375 million at listing. 

Mining services company, MLG Oz (ASX: MLG), 
and gold exploration and development company, Tulla 
Resources PLC (ASX: TUL), both raised more than $70 
million.

Diverse listings in financials, healthcare  
and technology

The largest ASX capital raising in the first half 
of 2021 was $500 million by non-bank lender, Pepper 
Money (ASX: PPM) at the end of May. The ASX-listed 
Fintech sector comprises a broad, fast-growing cohort 
of companies, led by the BNPL (Buy-Now-Pay-Later) 
sector and other non-traditional finance platforms. 

Another fintech listing, Latitude Financial (ASX: 
LFS), listed in April after raising $200 million. 

The broader technology sector was buoyed by 
the high-profile listing of Airtasker (ASX: ART) through 
an $84-million capital raising. Airtasker ended June up 
69 per cent (compared to its offer price) and was up as 
much as 169 per cent two days after its IPO. Airtasker 
entered the S&P/ASX All Technology Index before the 
financial-year end.

There were eight healthcare listings. Australian 
Clinical Labs (ASX: ACL), a private hospital pathology 
business, raised more than $400 million. As the 
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largest healthcare capital raising on ASX in over six 

years, the Australian Clinical Labs IPO reinforced the 

strong investor interest in ASX-listed life sciences and 

healthcare companies.

In spite of international border closures, ASX 

attracted overseas companies looking to capitalise on 

the investor appetite, attractive valuations and deep 

superannuation pool available for growth companies. 

Australia boasts the world’s fifth largest pool of 

pension fund assets.

The largest international listing for ASX in 

the first half was New Zealand specialist chemical 

company, DGL Group (ASX: DGL), which raised $100 

million. 

New Zealand provided the most listings with 

DGL, My Food Bag Group (ASX: MFB) and TruScreen 

Group (ASX: TRU). 

To the end of June, 10 international companies 

from six countries - with a combined market 

capitalisation of $3.7 billion – listed on ASX.

A notable US listing was Chicago-based online 

education business, Keypath Education International 

(ASX: KED). It listed at the start of June. 

In June, Woolworths divested the drinks and 

hotels business, Endeavour Group (ASX: EDV). It was 

the largest listing by market capitalisation in the first 

half, at $11.1 billion.  

ASX welcomed the first Listed Investment 

Company (LIC) IPO listing since the COVID-19 

pandemic began: Salter Brothers Emerging Companies 

(ASX: SB2), which raised $20 million. 

In June, Wilson Asset Management listed WAM 

Strategic Value (ASX: WAR), another LIC, raising $225 

million.

Global Comparison

Global equities continued an impressive 

comeback from the sharemarket turmoil in March 

2020, extending gains through the first half of 2021. 

In Australia, the S&P/ASX 200 Index broke 

records, surpassing 7,400 points in June. The index 

returned 11% for the period, in line with other global 

markets.

In new-listing volumes, ASX ranked fifth globally, 

behind only the US and Chinese markets in the first 

half of 2021 (Dealogic data). 

Hong Kong had the largest listing of the period, 

by capital raised and market capitalisation. This was 

the Chinese video-streaming technology company 

and Tik Toc rival, Kuaishou Technology. It listed with a 

market capitalisation of more than $80 billion. 

Chinese listings dominated the first half of 
2021, comprising half of the top 10 listings globally. 
Other companies listing on the NYSE and Hong Kong 
exchanges included ride-share provider DiDi Global, 
and e-commerce platform JD Logistics. 

In the US, a recent trend was reversed in 
the second-quarter of 2021 as traditional IPOs 
outnumbered the volume and value of Special Purpose 
Acquisition Companies (SPAC) listings for the first time 
since the second quarter of 2020 (Source Dealogic). 

It will be interesting if this pattern continues 
through the rest of 2021, as many recent SPAC listings 
look to cement acquisitions and provide investor 
returns.

Second-half IPO outlook

The end of June marks the end of the financial 
year in Australia. The tax year 2020/21 resulted in 176 
new listings on ASX - the most in a financial year since 
2007/08. This further demonstrates the strength of 
the sharemarket recovery from March 2020, and the 
investor appetite for new listings.

The New Financial Year has begun with the 
largest ASX float since 2018. PEXA Group (ASX: PXA), 
the electronic-conveyancing platform, raised $1.75 
billion and listed with a market capitalisation of more 
than $3 billion. 

Interest in mining IPOs, and international interest 
in ASX IPOs generally, continue to thrive. This was 
shown by the listing of NexGen Energy (ASX: NXG), 
which had a market capitalisation of $2.5bn in early 
July. NexGen is Canadian uranium mining developer 
already listed on the Toronto and New York stock 
exchanges. 

The listing of local copper producer, 29Metals 
(ASX: 29M), which raised more than $500 million, 
further added to mining IPO sentiment. 

Both IPOs reinforce the optimism in the mining 
sector and justify ASX’s reputation as the global home 
for resource listings.

Provided market sentiment and economic 
conditions remain favourable, the pipeline of new 
listings suggests another busy time when the IPO 
window re-opens after the reporting season (in 
August) and we move towards the end of the calendar 
year. 

This includes continued momentum in the 
mining sector, and key listings from Australian and 
international companies in strategic sectors, such as 
technology and healthcare.

Kate Galpin is the Business Development 
Manager, Listings for The Australian Securities 
Exchange (ASX), www2.asx.com.au.
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An ASX-listed junior vanadium developer, 
Vanadium Resources owns 74% of the world class, tier 
1, Steelpoortdrift Vanadium licensed mining project in 
Limpopo Province, South Africa.

Founded in 2017 and listed on the ASX 
(ASX:VR8) in 2018, Vanadium Resources has just 
completed an exceptional pre-feasibility study in the 
Steelpoortdrift project in South Africa. CEO Eugene 
Nel is a qualified metallurgical engineer, starting his 
career in mining production operations in the early 
1990s. During a twelve year period he worked as a 
metallurgical and operations manager at a number 
of operating mines. For the last fifteen years Mr Nel 
has worked in a consulting role to the mining industry, 
assisting companies worldwide to bring their products 
into production, as well as assisting with production 
efficiency improvements. Mr Nel spoke to us about the 
benefits of the Steelpoortdrift project, the gap in the 
vanadium market the company is looking to fill, and 
the promise of an excellent return for investors on a 
premier vanadium deposit.

Steelpoortdrift project

“Vanadium Resources was listed on the ASX in 
early 2018,” Mr Nel says, “basically as a reverse listing 
by a company in South Africa. The mining project being 
brought on board at that stage was the Steelpoortdrift 
project, with Vanadium Resources acquiring a 74% 

stake in the associate South African company who 

holds the mining rights for the project.”

In addition to its presence for this project in 

Limpopo Province, South Africa, Vanadium Resources 

also has ownership in the Quartz Bore Project, a 

copper-lead-zinc project in Australia’s West Pilbara 

province, 80 kilometres east of Roebourne in Western 

Australia.

Work completed on the Quartz Bore Project 

has been primarily directed towards the discovery of 

new Volcanogenic Massive Sulphides and previous 

work has defined a prospective strike length of 

approximately four kilometres. This project is currently 

on ice as the company pours all its focus into its 

flagship Steelpoortdrift project.

“We’ve got a presence in Australia, with half 

the board being based in Australia, and our company 

secretary, and then the rest of the board – plus the 

mining executives – being situated in South Africa, 

where our main project is located.”

The company has recently seen some excellent 

results from its pre-feasibility study (PFS) on the 

project, which essentially checks for the four main 

pillars that any mining project needs to have in place 

in order for it to be successful.

“The first pillar being, you need to have a 

big enough resource that it makes it economical 

Vanadium Resources
Easy to mine vanadium in South Africa
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to mine and gives you enough life. In the sense of 
the Steelpoortdrift project, we’ve got in excess of 
350 million tonnes in the measured and indicated 
categories, so we’ve got a life of mine well in excess of 
25 years, probably even longer than 100 years. So the 
first pillar we cover.”

The second important pillar is for the material 
to be easily minable. At Steelpoortdrift there is a 
huge slab of mineralised material 10-30m wide, sitting 
just below the surface and tilting gradually towards 
one end, making it an easily mineable resource. This 
will help the company bring Opex and Capex down 
significantly.

“The third pillar is that the material needs to 
be amenable to metallurgical processing, and in the 
case of Steelpoortdrift all the metallurgical test work 
showed that it is easy to process. We can get very high 
upgrade ratios, some of the highest in the industry.”

The final pillar is to have the required grade in 
the resource, in this case to have vanadium present. 
The in situ grade at Steelpoortdrift is amongst the 
highest vanadium grades in the world, lying between 
1.1% and 1.2% vanadium in the high grade sections. 
There is about 180m tonnes of this high grade material 
present in the area.

“If you’ve got those four key pillars in place, that’s 
why we’ve been able to produce an outstanding pre-
feasibility study, where we’ve shown that at a capital 
cost of $200m we can achieve a total project NPV of 
$1.2bn at an IRR of 45%.”

The company will be producing a vanadium 
flake greater than 98% purity, on which the production 
costs will be in the region $3.08 per pound, putting it 
in the lowest quartile for the entire industry.

“With all those factors in place,” Mr Nel explains, 
“the PFS highlights that this is a world-class, low-
cost, high-volume project, with a very high degree of 
confidence that it can succeed.”

Vanadium

The mining environment in South Africa is well 
established. The Steelpoortdrift titaniferous magnetite 
deposit is located in the prolific Bushveld Geological 
Complex, within a known mineral and vanadium 
producing area within reach of proven processing 
plants, railway and road options and ports.

There are 10-12 other major mining operations 
within a 30km radius of the Steelpoortdrift project, 
operated by international companies like Glencore, 
Anglo-American Platinum and African Rainbow 
Minerals.

“In the context of operating in South Africa 
with such a well-established mining environment, it 

does allow us to operate at a much lower cost than for 

example somebody putting up a mine 600km in the 

bush in the middle of Africa.”

The infrastructure is stable, meaning the company 

has access to water and power, as well as to labour 

skills from the region’s sizeable mining community. 

Logistically, it is situated about 200km drive from 

Johannesburg, where more than 90% of its processing 

plants, equipment and material is manufactured, 

helping to cut costs.

“On the other side of the spectrum, because 

South Africa is a mining country – we’ve been mining 

in this country for the last 150 years – the government 

does understand mining, and there are quite a few 

legislations that have recently come in that are mining-

friendly, and trying to promote the mining environment.”

There is a well-established banking system in the 

country, meaning there are no problems with Forex 

controls and other issues that may impact upon the 

operating environment. In that sense, South Africa is 

one of the easiest places to do business in Africa for 

mining.

“Vanadium is actually one of the more abundant 

materials in the world,” Mr Nel says. “As far as I 

remember it’s about the sixth most abundant material 

or mineral in the world. However, it’s not always very 

commonly found in deposits where it can be mined.”

Vanadium has a variety of different uses. Up 

until now, the majority has been used in steel making, 

as a compound added to rebar to increase its tensile 

strength. It’s also used in the aeronautical industry and 

in a wide variety of other chemical industries.

“Historically, steel making has made up about 90% 

of the consumption. However, that picture is starting to 

change. For the last ten years the implementation of 

vanadium redox flow batteries, or VRFBs, has become 

more prominent. A VRFB is a bulk electrical storage 

battery that’s used very commonly with renewable 

energy projects.”

This is the type of battery that isn’t limited by 

cycle times or cycle life, so has an unlimited life. It can 

also be charged and discharged at the same time, so 

it’s got a very high application in the renewable energy 

and bulk energy storage sector.

“With the movement away from fossil fuels and for 

the world economy trying to be more environmentally 

friendly, the market for VRFBs is set to increase 

exponentially over the next 10-15 years. Bloomberg has 

predicted that the battery market alone will increase 

by up to 300 or 400% within the next 5-6 years.”

This growing secondary market to steel 

production is predicted to be in a supply deficit by 

2025, as there haven’t been any new projects coming 

The Australian Business Executive - www.TheABE.com.au 13



Vanadium Resources (ASX:VR8)

online in this sector for the last ten years, and there 

aren’t any major new projects due to come online in 

the next year or two. That deficit could be significantly 

higher if the VRFB market grows more than expected. 

“Current projections show 5% growth YOY 

in vanadium demand,” Mr Nel says, “and with some 

ageing infrastructure on existing mines, we do believe 

there is a major market share that needs to be filled.”

Diverse senior management team

Mr Nel ended up becoming involved with 

the company through his previous consultation 

work, where he once was employed by Vanadium 

Resources. His work involved managing the company’s 

metallurgical test work and all the design work up to 

the scoping study level.

“There was then the natural progression when 

our previous Managing Director resigned, that I got 

promoted into the CEO role. In terms of the other key 

team members, Mr Jurie Wessels is our Chairman. 

He’s been involved in the mining industry for about 

25 years, heavily involved in the exploration side of 

things.”

Mr Wessels has significant experience in 

the sourcing and assessment of exploration and 

exploitation projects and in the governance, funding 

and management of resource companies. He has 

explored for various minerals in Africa, South America, 

and Europe and practised as a minerals lawyer up to 

2003.

“Mr Nico Van Der Hoven, another Director, is 

also currently Chairman on Bauba Resources, which 

is an operating chrome mine, not too far from the 

Steelpoortdrift project, so he’s got a very in-depth 

knowledge of the mining environment and mining 

operations.”

Non-Executive Director Michael Davy has over 

16 years’ experience across a range of industries, 

having previously held a senior management role for 

Songa Offshore where he assisted with the start-up 

of the Australian operations and managed the finance 

team for a two rig operation with multi-hundred 

million dollar revenues.

“Mr John Ciganek is qualified as a mining 

engineer, but for the last twenty years he has been 

heavily involved with debt structuring, financing, 

mergers and acquisitions. If you look at that team, 

we’ve got quite a range of expertise, so a very diverse 

group of senior management.”

There are several issues currently affecting the 

vanadium market as a whole. COVID-19 has actually 

had a slightly positive impact, with a huge amount of 

infrastructure development projects coming out of it, 

which will need steel for construction.

“The other impact that has occurred is in 

China. With China’s move towards reducing carbon 

emissions, they’ve placed a cap on some of their 

furnaces. The furnaces in China produce vanadium as 

a secondary by-product, and with there being a cap on 

their production levels, their production of vanadium is 

starting to be curtailed.”

This meant that 2020 was the first year that 

China became a net importer of vanadium, rather than 

its historical position as an exporter. This added to all 

the other environmental legislation around carbon 

emissions means that the vanadium market will grow 

significantly going forward.

“Finally, I noticed a day or two ago that China 

has also placed a curb on the reuse of lithium batteries, 

due to safety concerns. With lithium being one of the 

major competitors to vanadium in the market, we 

believe that might also have a slight impact on the 

market share of vanadium going forward.”

In terms of future growth, Vanadium Resources 

has just finalised its pre-feasibility study, and now has 

short term goals of making use of this study to finalise 

its maiden ore reserve statement, which is very close.

“With a pre-feasibility study of that magnitude 

coming out, there is a lot of interest in the market, so we 

will be engaging any potential funders around going 

forward into our definitive feasibility study [DFS], and 

we’re hoping to commence that by [August 2021], 

with completion early next year.”

The company’s medium term goal then is to 

complete the DFS, then to make the final investment 

decision on the project, and then to start construction 

on the mine towards the latter part of 2022.

“Key milestones would be the clearing of the 

maiden ore reserve, it would be commencement of the 

definitive feasibility study, and potentially looking at 

off take agreements on the back of that, and then final 

investment decision to construct.”

Vanadium is one of the dark horses in the 

renewable metals space, but Mr Nel is sure that when 

people start to understand the market, they will realise 

that Vanadium Resources is currently sitting on one of 

the premier deposits in the world.

With a deposit of vanadium that is of the 

highest grade, the biggest volume, and is easy to 

mine, Vanadium Resources is about to have a lot of 

eyes on it from potential investors, and the company 

welcomes such attention. Find out more about 

Vanadium Resources by visiting vr8.global 
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Stewart Levitt

A
ustralia has long recognised mental illness 

and intellectual impairment as disabilities 

for which substantial allowances need to be 

made by our justice system as well as in the way in 

which we accommodate the disabled, impaired, and 

disadvantaged. There is legislation in place, federally 

and at the state level, intended to ensure these 

protections. Legislation is one thing, but practice is 

another.

Under Section 4 of the Disability Discrimination 

Act 1992 (C’th), “disability” is defined to include the 

total or partial loss of a person’s bodily or mental 

functions; the presence of disease or illness and 

separately, a disorder, illness or disease that affects 

a person’s thought processes, perception of reality, 

emotions or judgment, or that results in disturbed 

behavior.

Australia has ratified the New York Convention 

on the Rights of Persons with Disabilities (2007).

If a witness has a spinal problem that affects 

her ability to sit for long periods or an impairment 

to her hearing or vision, the Court will be notified 

and allowance will be made. However, I am aware of 

a recent case where a Plaintiff in proceedings and a 

key witness, was afflicted with Asperger’s Syndrome, 

even though he had impressive academic attainments. 

Asperger’s Syndrome is a condition on the Autism 

Spectrum, affecting the ability effectively to socialise 

and communicate. The Plaintiff’s manner of giving 

evidence was combative and often non-responsive and 

the presiding judge held this against him, impacting on 

his credit – as if, the witness were avoiding answering 

the questions posed to him rather than responding 

dysfunctionally.

The Court had not been notified of the witness’ 

condition and the judge, in delivering his verdict, did 

not take into account the witness’ impairment, of which 

his Honour had not been informed.  Was it negligent 

for his Counsel not to have informed the Court that the 

Plaintiff was suffering from a special disability?

The crazy way we treat 
psychosocial disorders
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corporate victim or just a big loser?

Are you despairing?
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There is still hope ……
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bring but can’t afford to, the Galactic Group of New York-based litigation 
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Over the past few months, I have appeared in 

a Coronial Inquest and in another criminal matter.  

In each case, concerned family members had called 

“OOO”, because a close relative was “acting up”, in the 

sense of threatening suicide or violence, for reasons 

attributable to mental illness.  The police then attended 

either instead of or as well as, the ambulance service.

On both occasions, the police assumed 

“management” of the “crisis” and instead of displaying 

an appropriate level of sensitivity and concern towards 

someone who was displaying obvious signs of mental 

illness and with a relevant history, the police relied on 

the obviously disturbed person’s aberrant behavior, as 

a pretext for effecting a forceful, even violent arrest, 

with a view to preferring criminal charges of assault 

police, resist police, resist arrest, and hinder police, 

the usual staple of perfunctory charges which police 

are wont to bring, when there is no evidence of real 

offending.

Instead of receiving treatment, the 

psychologically impaired person is punished, 

enmeshed in the criminal justice system, consequently 

becoming a prime candidate for suicide, either outside 

of the penal system or whilst in custody.

The criminalisation of mental illness does not 

just end with the police.

Since the 1840s, M’Naghten’s Rules have 

influenced both the Common Law and the statutory 

approach to mental illness. Back on 20 June 1843, 

Daniel M’Naghten shot Edward Drummond dead 

– the private secretary to the British Prime Minister, 

Sir Robert Peel. Under the Law of England as it then 

stood, M’Naghten was acquitted of murder because 

he was found to be insane, only to be consigned to 

an asylum, at Her Majesty’s pleasure. He was found to 

be “Not guilty on the ground of insanity”, because he 

could  not have formed the requisite intent to kill.

However, in several states of Australia and also, 

most notably and egregiously, in the Northern Territory, 

people are found unfit to stand trial or incapable of 

formulating the necessary intent to commit a crime but 

held in custody; not in a therapeutic environment but 

in an ordinary gaol and often, in solitary confinement.

I am aware of up to thirteen (13) such prisoners 

in the Northern Territory today, who have been in gaol 

for periods ranging for up to a decade. They were 

found not capable of committing the offences with 

which they had been initially charged or else, unfit to 

stand trial. In most instances, the crimes which they 

were alleged to have committed would have carried 

sentences on conviction, far short of the time they 

have served.

The majority of prisoners in indefinite detention 

in the Northern Territory are Indigenous, without any 

prospect of being able to marshal the resources actively 

to vindicate themselves or extricate themselves from 

their dire, soul-destroying predicament.

Yet, it is not only with respect to what we 

might term “Common Crime”, that this problem 

presents itself. Under the Corporations Act, company 

directors are required to indemnify the Commissioner 

of Taxation for unpaid GST and PAYG Tax, when it 

is found that a company was at the material time, 

involved in insolvent trading. There is an exception 

for a director when the payment fell due to be made, 

(“the payment time”) who had reasonable grounds to 

expect and did, in fact expect, that the company was 

solvent at that time and would remain solvent.

There is also a defence for a director if it is proved 

that because of illness or some other good reason, 

the person did not take part in the management of 

the company deemed to have been insolvent at the 

payment time (Section 588FGB (5)).

Despite our having obtained a report from 

an eminent neurologist that a particular director 

currently being pursued for over $1.3 million by the 

Commissioner of Taxation was likely suffering from 

Lewy Body Dementia, a complication of Parkinson’s 

Disease, debilitating but undiagnosed at the payment 

time, the way in which the statutory defence is 

currently framed, the defendant director still needs to 

establish that he did not take part in the management 

of the company at the payment time because of illness 

or for some other good reason.  

However, the defendant director did not know 

at the payment time that he was suffering from Lewy 

Body Dementia because he had not been diagnosed. 

The later diagnosis postulates that he would have 

been affected by the disease at payment time, based 

on contemporary observer reports of his conduct, as 

well as from other medical records from that period 

and also, the current presentation of his disease. 

Furthermore, the demented director is not now in a 

position to defend himself.

Not everybody who is sick knows he is sick; 

not everybody who has an intellectual or cognitive 

impairment is aware of that impairment until it is 

diagnosed and the diagnosis effectively communicated 

to the sufferer. Nevertheless, the Commissioner of 

Taxation has been incalcitrant and unreceptive, in the 

face of clear and uncontested evidence.

The Commonwealth should desist from 

prosecuting the demented director because of the 

way in which he was performing or failing to perform 

The crazy way we treat psychosocial disorders
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any function or to exercise his director’s powers under 

the Corporations Act or under any taxation legislation 

of the Commonwealth. Otherwise, it would be 

discriminating against him on the ground of his total 

or partial loss of mental function, caused by a disease 

or illness affecting his mental function or a disorder, 

illness or disease, affecting his emotions or judgment.

Commonwealth, State and Territory law 

enforcement agencies must recognise that mental 

illness, cognitive impairment and psychological 

disorders require special consideration for the afflicted 

and that there is double punishment involved in 

having to live with such conditions and then, also to be 

subjected to legal sanctions and harsh treatment on 

account of them, is contrary to the intent of Federal 

and State protective legislation.

In a liberal democracy, laws must be enacted 

and enforced in the public interest and in ways which 

recognise the social evolution which has occurred since 

the dark days when mental illness was considered to 

be the Devil’s work. As a society, we should be able 

to differentiate between intentional wrongdoing and 

conduct which is neither deliberate, careless or malign. 

That involves making allowances for individual’s 

disabilities and deficits in the interests of fairness and 

equity.

I am writing this as a 66-year-old. According 

to the Australian Institute of Health and Welfare 

publication, “Australia’s Health, 2016”: “Dementia is not 

the name of a specific disease, rather, it describes a 

syndrome characterized by the gradual impairment 

of brain function. Skills commonly affected include 

memory, cognition, and personality… Dementia 

presents a significant challenge to health and aged 

care in Australia and affects about one in ten (8.8%) of 

people aged 65 and over”.  

Bear in mind, we do have legislation to protect 

the aged, namely the Age Discrimination Act, 2004 

(Commonwealth), but even though most Australians 

are not demented, they do tend to forget.

Stewart Levitt is Senior Partner with Levitt 

Robinson Solicitors, specialising in corporate 

law, banking & finance, and class action law,  

www.levittrobinson.com 
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I
f you ask the question ‘who is out there protecting 
the environment’, there’s a good chance that 
‘Greenpeace’ will be the first name that springs to 

mind. The iconic independent global environmental 
campaigning organisation turns 50 this year - and the 

mission has never been more crucial.

David Ritter is the CEO of Greenpeace Australia 

Pacific, as well as a widely-published author whose 

most recent book is called The Coal Truth. Prior to 

joining Greenpeace, Mr Ritter worked in commercial 

litigation, before becoming one of Australia’s leading 

native title lawyers. 

2021 has been a huge year for Greenpeace in 

Australia, with a high-profile federal court win against 

AGL, and a swag of major clean energy commitments 

from household names like Bunnings, Coles, 

Woolworths, and Aldi. Mr Ritter spoke to us about 50 

years of Greenpeace, discussing the organisation’s 

founding mission, his own journey into a socially-

minded career, and how Australia can ‘do its bit’ in 

responding to the global climate crisis.

Magnificent diversity

“Greenpeace was founded in Canada 50 years 

ago this year,” Mr Ritter says. “The name comes from 

someone yelling out at a meeting, one of the founders, 

‘let’s make it a green peace.’ Even 50 years later, that 

really speaks to our mission, which is to secure an earth 

capable of nurturing life in its magnificent diversity.”

It’s a mission that Greenpeace pursues with 

complete independence, having not taken any financial 

support from any government or business anywhere in 

the world in the half century of its existence.

“It really is a precious thing, because it enables us 

to speak truth to power wherever we are, with the only 

limitation being what is in the best interests of people 

and of our beautiful planet Earth. So all of the work 

that we do goes into that environmental campaigning 

mission.

It also allows us in our 50th year to look back at 

the incredible legacy of the individuals and families who 

have so generously supported us, all over the world, 

Greenpeace Australia Pacific
Driving the urgent shift to clean energy
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and the impact they’ve personally been able to have 

in protecting the environment. I’m always particularly 

moved by the gifts given by way of bequest, by people 

who decide to leave a gift to Greenpeace in their will 

as a lasting contribution to the mission of securing the 

future for life on earth.”

Prior to becoming CEO of Greenpeace Australia 

Pacific, Mr Ritter worked first for Justice Robert French 

(later Chief Justice of the High Court of Australia), 

before working as a corporate lawyer in the areas of 

litigation and Indigenous rights, experiences which 

gave him valuable experience for the position he holds 

today.

“I really enjoyed my time as a lawyer, and learned 

a great deal from some terrific people with whom it 

was a privilege to work, but I guess I had always had a 

socially-minded outlook and was deeply committed to 

doing something with my life about inequality, about 

sustainability. These things were precious to me.”

Mr Ritter fondly acknowledges that he always 

had a deep level of respect for Greenpeace, even 

having a picture of the organisation’s most famous 

ship, The Rainbow Warrior, on his wall when he was a 

teenager. Once he became a lawyer he was quick to 

begin giving a monthly donation to the organisation 

for which he would later work.

“For a range of reasons I found myself in London 

in 2007, and I’d pretty much decided that enough 

was enough being a lawyer, and there was a job for a 

senior campaigns position with Greenpeace, and for 

whatever reason they were generous enough to try 

me out in the role.”

This change in career was a bit of a challenge at 

first, but Mr Ritter eventually found his place, learning 

the art of campaigning, and strongly identifying with 

the strategic focus of the organisation.

“In 2012, when the CEO job came up at 

Greenpeace Australia Pacific, I leapt at the opportunity 

to apply, and I give thanks every day that I have the 

opportunity to serve this organisation and this cause 

that I love.”

The organisation’s fiftieth year happens to fall in 

the same year that Mr Ritter also hits the half-century 

mark, and his love for Greenpeace has existed for as 

long as he can remember. Much of this stems from the 

core values on which the organisation is founded.

“It is partly the independence, the commitment 

to peace and to a flourishing world, the joy that the 

organisation has hardwired into us about nature 

and the miraculous ability of people to achieve just 

about anything when we work together, but it’s also 

an organisation with a proud history of changing the 

world for the better in really quite profound ways.”

Greenpeace’s impact is evident in a slew 

of huge real world impacts - usually achieved in 

strong collaboration with aligned organisations. The 

conservation of Antarctica, the banning of nuclear 

testing and drift nets, as well as the preservation of 

vast forests, and the progress made towards achieving 

a Global Oceans Treaty are all testimony to the 

effectiveness of the organisation.

“Most recently, in Australia, Greenpeace, working 

in collaboration with many other organisations and 

communities, achieved the protection of our Great 

Australian Bight and all its incredible marine life and 

local communities from deep water oil drilling.”

These achievements are worthy of genuine 

celebration, reminding the world of what can be 

achieved when people work together, to put their 

minds to creating these positive outcomes for the 

environment.

“But in all honesty, we have got to have our best 

years ahead of us. We are going to do fantastic things 

over the coming years, because we have to make an 

urgent transformation of our energy system, of our 

economy, of our society, to secure an Earth that is 

capable of nurturing life in all its magnificent diversity.”

As a completely independent organisation, Ritter 

reflects that the ongoing generosity of individuals that 

will continue to be vital in enabling Greenpeace to 

operate. 

“Independence is at the core of our effectiveness, 

our democratic legitimacy and our business model.”

Mr Ritter has two daughters and often reflects 

on the criticality of his work to their futures. 

“Leaving a legacy of a better world for my 

daughters is what makes this work personal for me.” 

Australia Pacific

Although Greenpeace is a global network, it 

must naturally take its priorities from the specific 

area in which it is working, with operations heavily 

conditioned by each national or regional geopolitical 

context. 

“In a place like Australia, Greenpeace is very well 

known, and although we have a very lean staff, we have 

roughly 1.2 million people who are part of Greenpeace 

across all our platforms and networks. It’s a really 

significant part of the fabric of Australian society.”

The biggest priority in Australia is to do 

something about the damage being done to the 

country and the world by the extraction and burning 

of fossil fuels, particularly coal, but also gas and oil, 

which is the major contribution Australia is making to 

driving global warming.
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“In that context, that’s where it has come to, the 

work we are doing in Australia to shift major energy-

using companies to adopt 100 per cent renewable 

electricity across their operations by 2025 or sooner.” 

With a federal government that is lagging behind on 

climate action on the world stage, it is more critical 

than ever that business steps in and pushes a clean 

energy revolution in Australia. This has already started, 

but we have to put everything we have behind it to 

make the systems we need change. 

In the course of our REEnergise campaign, I’ve 

spoken to many business leaders on making the clean 

energy shift, and their commitments always come 

down to three things - their financial bottom line 

(which they’ve always found in the long run will be 

positively impacted), their stakeholder expectations 

(both customers and staff now want to buy from or 

work for an environmentally responsible company that 

is not contributing to the destruction of our planet) 

and lastly, a commitment to their family, friends, or a 

future for our planet (multiple leaders have mentioned, 

they have kids, and need to sleep at night as well).” 

Greenpeace’s work in the Pacific is a little 

different. There is a long history in the Pacific, with the 

most well-known incident being the bombing of The 

Rainbow Warrior in Auckland Harbour in 1985, which 

came during a Greenpeace campaign against nuclear 

testing in the Pacific.

“Really our role in the Pacific is to stand with 

Pacific Island nations and communities to ensure that 

those voices are as powerful as possible in trying to get 

the world to act more quickly on reducing emissions, 

because it is a life and death situation now for the low-

lying Pacific Island nations.”

It’s been a huge year for Greenpeace in Australia, 

with one of its most significant achievements being the 

organisation’s successful defence of an aggressive law-

suit from Australia’s largest electricity generator, AGL, 

which alleged that Greenpeace had breached copyright 

and trademark laws by using its logo in a campaign that 

described the company as the nation’s ‘biggest climate 

polluter.’ The result was an overwhelming victory for 

Greenpeace. The presiding Federal Court judge found 

that Mr Ritter was an “honest and credible witness”. 

“On the positive side of things, the campaign 

involving companies like Bunnings, Woolworths, Aldi 

Australia, Coles, Telstra and others, will result in more 

than 6 million tonnes of carbon emissions being abated 

per year once the changes have been implemented, 

thousands of new jobs in renewable energy, and a 

change in the national narrative around the need for an 

urgent shift to clean energy.”

Mr Ritter is firmly focussed on the future though. 

He is insistent about the need for greater progress 

that is even faster, and the wider benefits that this 

will bring to the country and the economy. He says 

it is fundamental that Australia’s largest domestic 
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Greenpeace

greenhouse gas emitter, AGL, commit to closing its 

coal-burning power stations by 2030 at the very latest 

in line with what climate scientists say is needed for 

Australia to do its bit to meet the global Paris Climate 

Targets.

“For other major energy users, there is still 

a whole lot more that needs to be done to convert 

their operations to 100 per cent renewable electricity 

by 2025. Optus needs to match the commitments of 

Telstra and TPG Telecom, for example, and there are 

many others out there that we will be calling on to 

make that shift.”

Severe climate damage, like bushfires, heatwaves 

and drought, is becoming more frequent. One of 

Greenpeace’s responsibilities is to highlight the direct 

connection between the disasters we are experiencing, 

and the burning of coal, oil and gas which is causing 

them by being the largest contributors to the climate 

crisis.

“The longer term vision has the same clarity as 

the vision did fifty years ago, which is that we want to 

make it a ‘green peace’. We want to see a flourishing 

society, driven by the limitless power of renewable 

energy, a world in which our forests are teeming with 

life, our oceans are teeming with fish, we have air that 

is clean and safe for our children to breathe.”

The organisation wants people to look forward 

optimistically to what the future might bring, but is 

also making sure that they do not ignore the severe 

damage that has already been inflicted on the climate.

“It is to have an iron determination that people 

working together can achieve just about anything, and 

together as a country, as a community, as a world, we 

can still see our way through all of this.”

Greenpeace is all about collaboration, and Mr 

Ritter concludes the interview by stressing just how 

willing the organisation is to hear from people who 

might be able to help it achieve its long-term goals. 

The work of transitioning Australia rapidly to becoming 

a clean energy economy, society and country, requires 

the work of many hands. 

“If you’re running a business and you want to have 

a chat about how to become a part of the solution, let’s 

have a conversation. If you’re an individual, wherever 

you might be, and you want to have a conversation 

about the biggest influence you can have, reach out, 

because we need all hands on deck.”

With the same drive to create a better planet as 

it had on its foundation 50 years ago, Greenpeace’s 

journey has only just started. In Australia, the 

organisation is clearly in good hands. Find out 

more about Greenpeace Australia Pacific by visiting  

www.greenpeace.org.au 
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Mark Gell

I
n this day and age of smart phones, social media 
and instant messaging, all of a sudden everyone is 
an expert. Leading and charting a course for others 

to follow in difficult circumstances is hard enough 
without a barrage of so-called experts telling you that 

you are not on the right path.

We have journalists that no longer report the 

news as they are part of making the news. We have 

so called ‘social media’ celebrities or ‘influencers’ that 

proffer a view on everything despite having no idea 

what they are talking about.

Upon hitting a key on a keyboard, a leader can 

go from hero to zero overnight.

According to one political leader Armen Sarksyan 

of Armenia, who also happens to be a physicist, we 

are living in a world where political parties, institutions 

and linear reason-based processes appear to be less 

important than popular movements, beliefs, emotional 

connectivity, and social media impact.

According to Sarksyan in an interview in the 

Financial Times in 2018, “A lot of things in our lives have 

quantum behaviour. We are living through a dynamic 

process of change. I think we have to look at our world 

in a completely different way.”

As a leader, how does one move forward in a 

quantum world where nothing is certain and where you 

can be dragged down for every decision you make? 

Navigating keyboard 
warrior voyeurism and its 
impact on leadership
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Sarksyan is busy trying to prove his theory of 

quantum physics as it applies to society, and he is 

trying to develop ways of managing political dynamics. 

Even despite his theories, Sarksyan still believes “You 

have to lead by your example and vision and ideas”.

Society use to hold up leaders, whether they 

were business, community sporting or political 

leaders, as superheros. They possessed special skills 

or inner strength for which others cannot access. They 

can move mountains and lead people towards a vision 

or a promise. They are wise, decisive, prepared to take 

risks where others are not willing, or were they?

We are now living in an environment where 

leaders can no longer hide. They are observed from 

close and afar and every action is scrutinized and 

played over and over in our digital universe.

While leaders can be very popular of course, 

on the flip side, if a leader fails, they usually find 

themselves in a very lonely place. The old adage: 

“Victory has a hundred fathers, but defeat is an 

orphan, and I’m responsible” as quoted by John F 

Kennedy after the Bay of Pigs failure is more relevant 

today as it was in 1961. Evidently, the former President 

woke up to hearing the news of the failure of the Bay 

of Pigs and was brought to tears.

After all, leaders are human.

Our opinions of our leaders are often developed 

from what we read, observe and our interaction with 

others based on what is in the public gaze. It is what 

we read in the papers, online or what we observe in a 

well scripted public presentation, some seven seconds 

of which may make the television news that evening, 

or a “You Tube” clip. Our view of a person may be 

based on what keyboard warriors have said about 

that person on social media platforms like Twitter and 

Facebook.

We are now seeing the advent of narratives being 

completely made up and pushed through traditional 

and social media platforms as being the truth, to later 

find out they were complete fabrications.

As one of my mentors described: “Social media 

is the new weapon of mass destruction.”

To a certain degree, our leaders have become 

objectified, de-humanised and the subject of great 

debate on their views, attitudes, what they wear, how 

they look and not necessarily what they believe in, or 

for what they stand for in life. This is a serious hurdle 

for any leader in the modern era that has a large public 

profile.

We no longer judge people on character, or 

check to align what they say with what they do.

Throughout my career I have seen people 

who have built strong public profiles and consider 

themselves leaders in their chosen field only to 

disappear as fast as their rise to public prominence. 

In some cases, I have known people to take their 

own life rather than face public humiliation based on 

uninformed debate of someone’s character.

It used to be that “today’s news is tomorrow’s fish 

and chip wrapper”. But in the world of digital storage, 

whatever someone says, or does, is in the public gaze 

and is instantly available, and more importantly, on 

the public record forever. If a leader makes a stumble 

in the modern world there is immediate opinion, 

immediate debate, and a very long-lasting record of 

what supposedly happened. 

People are being held accountable to what 

they said 20 years ago in the new age of the digital 

footprint.

Furthermore, the cycle of relevance when it 

comes to the public gaze is getting shorter. This can 

be an advantage in some circumstances, but in others 

it can be a major disadvantage as keyboard warriors 

and social media “trolls” hit the digital mediums with 

speed and venom without a care for the impact or 

damage their so called ‘informed’ opinions can have 

on a person’s reputation.

A person who is a very genuine individual, a 

leader who has taken years to build their reputation 

can have it smashed in minutes by a troll that frankly 

does not give a dam, nor have any connection with the 

leader they are trashing. It has almost become a sport.

This is a very challenging world for any aspiring 

leader.

And no sector of society is immune.

The pressures on modern day leaders are 

increasing. All leaders are human. They have the same 

strengths and weaknesses as everyone else. They just 

manage it differently. This doesn’t mean everyone 

possesses the skills to lead. But it does mean that if 

people want to take on leadership roles, they can find 

it within themselves to develop their own qualities so 

that people see them as leaders.

What the public see in a person is the tip of 

the iceberg. What we don’t see is the true person 

behind the leader. The character, the human that has 

become the leader. Below the surface each leader has 

their own idolism, faith, morals, skills, drive, and ethos. 

There are no doubt mistakes that have been made, 

lessons learnt, regrets and a bunch of people that have 

Navigating keyboard warrior voyeurism and its impact on leadership
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supported them along their journey and others that 

have departed along the way.

It is these qualities that make the leader. The 

human qualities and frailties that build the character 

and propel leaders from the ordinary to being 

extraordinary. 

So how do leaders navigate the world of 

narratives?

I offer three simple rules to remember which I 

impart to leaders I counsel.

The first is do not stray from your core beliefs. As 

soon as leaders stray from their core beliefs people can 

see it, sense it and they will respond to it (probably) in 

a negative manner. It’s like providing an open door for 

people to walk through and criticize.

The second rule is don’t believe in your own 

popularity or power, in other words remain humble. 

Often what can happen when a leader gets into a 

position of power, they forget from whence they 

came. Staying grounded assists leaders to maintain 

perspective and to listen to others so they can maintain 

perspective.

The third is to resist overexposure. I’ve witnessed 

this many times. Once leaders get some exposure, they 

are open to more exposure to the extent that they get 

asked questions on everything, and they wander into 

issues or debates that are bigger than themselves - 

only to come out the other side shattered.

It’s a fine line between building reputation that 

enhances your personal and your company’s brand 

and over exposure that sends the digital commentariat 

into a feeding frenzy. We are also witnessing the rise of 

leaders that don’t really care what is said about them 

and just continue to stay their course no matter what 

the consequences of their actions.

One thing is for certain. In today’s environment, 

more than ever, there is no place to run or hide. The 

keyboard warriors will find you and do their best to 

undermine your agenda. Today’s leaders need to be 

more than resilient, they also need to be able to dance 

from moment to moment, while staying focused on 

their end goals.

Mark Gell is a Founder and Partner of 
Reputation Edge. He has provided counsel to political 
leaders, CEOs and Boards for almost 40 years,  

www.reputationedge.com.au 
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D
elivering insurance programmes tailored to 
specific needs for thirty years, Guardian offers 
quality cover sourced from secure insurers, 

tailored by experienced qualified brokers with 
extensive broking and insurance knowledge. 

South Australia based Guardian Insurance Group 
is the insurance broker with a money-back guarantee 
and a promise to act in the best interests of the client, 
provide advice and guidance to enable clients to make 
informed decisions on risk and insurance protection, 
provide full and accurate information, and ensure the 
validity and accuracy of all documentation. Group 
Owner Evan Jackson spoke to us recently about 
his personal journey in insurance services, the firm’s 
commitment to providing clients with the very best 
customer service, and his pride celebrating the 30th 
anniversary of the firm.

Steady growth

 “Guardian was started on the 21st August 1991,” 

Evan says. “Prior to that I was with Zurich Australian 

for fifteen years, fell out of love and decided to go into 

business for myself, and that’s when Guardian started.”

The company has changed a lot over the years, 

starting out of a need for income but evolving into a 

company of values shared by staff and customers alike 

in order for the business to grow.

“We started as Evan Jackson Insurance Services. 

I was an agent, starting from scratch on the dining room 

table at home. As we grew I moved into a serviced 

office, and got to the stage where I needed to employ 

a part time person, then number two came along.” 

Guardian Insurance Group
Guaranteed exceptional service
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Guardian Insurance Group

This growth continued steadily until the number 

of leads being generated meant the firm needed 

another account executive, a role which was eventually 

filled by Evan himself. The next step was to buy and 

renovate the company’s first building.

“Four years later we had something like 8 or 9 

staff and outgrew the building we were in, which was 

basically a house, and moved into 350sqm of office 

space and developed a business that was very much 

an extension of Zurich to a degree, because that’s 

where I came from and all my values were built around 

the way Zurich does its business.”

From there the company grew and grew. Today 

it employs 26 staff and handles not just general 

insurance, but also has a financial planning arm and is 

in the process of developing both a legal services arm 

and a finance brokering arm.

“[It’s been a] great journey,” Evan says. “Thirty 

years has gone in the blink of an eye. It’s a bit like 

playing sport, playing football – you run onto the pitch, 

you don’t look at the clock, you just play the game.”

Protecting clients’ financial wellbeing

One of the company’s founding principles is the 

power of great customer service, where the values of 

putting the client first and treating them exactly how 

they would want to be treated are paramount.

“The one thing I’ve found over the years is that 

we needed to be dealing with people that shared our 

values, because birds of a feather flock together. It was 

so much easier for us to deliver, because we actually 

offer a money back guarantee on commissions and 

fees – and to the best of my knowledge we’re the only 

brokers that do in the marketplace.”

The firm has never yet had to activate this 

guarantee for any customers, and it has of course 

lost a few over the years, for a multitude of reasons. 

The most important thing is to deliver a tangible, 

measurable and sustainable service to customers.

“If we don’t offer a service that is measurable, 

then the measure can only be price, and we’re just 

not that sort of brokerage. We aren’t a brokerage 

that relies on being the cheapest in the market. We’re 

competitive in a lot of spaces – it’s a bit like you buy a 

24 Hour 
Cleaning and
 Maintenance 

Service

Cleaning and maintenance of commercial buildings, factories, 
warehouses, shopping centres, retail outlets, schools, and sporting 
venues. Specialists in industrial and construction cleans,  
waste-management, and specialised periodical cleans.Suppliers  
of office, medical, hospitality, and bathroom hygiene products.

Call 08 8352 3400 
www.exactcleaning.com.au  •  sales@exactcleaning.com.au

Here to please!
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cheeseburger, or a cheeseburger with the lot. We’re a 

cheeseburger with the lot.”

This approach is evident in the structure and 

integrity of the firm, which has a claims department 

that acts independently of the account executives to 

handle all claims on behalf of Guardian’s clients. 

“When people come to assess us, it’s not just 

about price, it’s about how do we handle and protect 

their financial wellbeing. What’s important is that they 

feel like we form part of their organisation, and vice 

versa, so it’s a two-way street.”

The days of any firm being just an insurance 

broker are long gone. Pure brokerage is no longer 

enough for most clients, with firms like Guardian 

constantly being dragged into legal matters and 

business issues.

“Particularly during these tough times with 

Covid and bushfires, when people are being dragged 

from A-Z and they’re looking for support. The tough 

times are the times that expose people for their real 

business acumen worth to their business. There are 

people during Covid that have done exceptionally well 

and there are people who have just been devastated.”

As a broker, Guardian needs to do more than just 

offer good prices. It has to be about supporting clients 

through tough times and helping people stay on or get 

back on their feet financially.

“We’ve made sure that we’re advising on what’s 

happening in the courts in relation to Covid and possible 

claims on their business interruption insurance. It’s 

making sure that clients receive the full benefits of their 

policies. The one thing above all is that we need to be 

absolutely honest about the state of play.”

Most of Guardian’s clients have business 

interruption insurance, and the firm is very confident 

about the adequacy of clients’ sums insurance or cover, 

which is rigorously reviewed every year to make sure it 

is robust.

“At the same time, you can’t be complacent, and 

you’ve got to help these people through these tough 

times. That’s what we get paid to do. We don’t get paid 

just to provide a price. We’re there, and we make sure 

we’re there, to help them through the ordeal – good, 

bad or indifferent.”

Boutique Firm, 
Corporate Level Service
A boutique firm of real time accountants, with real world 
experience, finding real world solutions to personal and 
business needs. Technology combined with wisdom has 
allowed us to give our clients invaluable insights that the 
average accountant cannot perceive. We don’t only get the 
checks and balances right, we’re a true mentor and guide for 
you and your business.

Visit www.vlassisco.com.au to find out more

E: vlassis@vlassisco.com.au vlassisco.com.au
217 Gouger St
Adelaide SA 5000 T: (08) 8221 6877
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The pandemic, despite being easily predicted, 

managed to catch people in the industry by surprise 

and cause more issues than it perhaps should have 

done. Evan feels that financial services in particular 

should have come to terms with it.

After the terrorist attack on the World Trade 

Center in New York in 2001, a fund was put together 

for terrorism, where every insurance policy puts aside 

a certain amount in case of terrorism, money that is 

still sitting somewhere designated only for an act of 

terrorism.

“It’s a shame that fund hasn’t changed to a 

‘catastrophe’ fund rather than something specific to 

terrorism. I think everyone should’ve got together, 

including the banks, put some money on the table to 

help these people. There are all these legal matters 

going on in the background [that] are going to cost a 

lot of money, in the excess of $2m or $3m.”

In addition to the financial costs, there are 

arguments around how valid the claims are and 

whether they meet certain terms and conditions. In the 

meantime, people are suffering, with some businesses 

not able to survive the wait.

“They can’t afford to continue their business, 

or they don’t have the correct cover in place, or the 

banks aren’t supporting them. Everybody is running 

around deferring payments, but there is a mountain of 

payments for some people down the track which will 

not be met.”

As an industry there is a need for financial 

services to step up and help the market that feeds it. 

Evan knows that the industry doesn’t exist without 

these clients, as it is a two-way street.

“They’ve relied on us; even the banks have relied 

on us. I just think if we had money in a tin somewhere for 

terrorism, why didn’t the government and the industry 

say let’s use this to give some relief to business owners 

and the like.”

The Covid assistance that has come from the 

government is all well and good, but it will eventually 

have to paid back through taxes. Evan doesn’t think the 

banks have offered much financial assistance either.

Happy 30th 

Birthday to 

Guardian from 
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“I can’t see they did too much, other than defer 

payments. It’s important that we protect our ecosystem. 

It’s a bit like tuna fishermen – if you don’t protect the 

species, then how do you continue to exist?”

The level of protection provided by the industry 

cannot be understated. During the GFC in 2008, it 

wasn’t really the banks that were the issue, but the 

insurers. Banks can’t survive without the support of 

insurers.

“They provide funds to buy property,” Evan 

explains, “but they want that property insured. We’re 

very much an integral part of the business landscape, 

and I’m very proud to have been part of that.”

After thirty wonderful years of service, Evan 

recognises the importance of clients to the growth of 

the business. Even to this day the firm continues to be 

inundated with leads and referrals for new clients.

“Our clients are tremendous people, and they’re 

the best corporate brochure that we have. With the 

volume of clients we have, it’s impossible for me to 

keep them all happy. My staff are in effect an extension 

of myself, and I act as a client advocate within the 

organisation.”

With fully qualified staff working hard to provide 

the best service, and the support of underwriters such 

as Zurich, Allianz, CGU and QBE, Guardian Insurance 

has been able to put clients’ financial safety at the 

forefront of its business.

“At this stage of my career – and it’s fifty years 

I’ve been in insurance this year – all the wonderful 

relationships and friends that I have, and people that 

I’ve met over the years, I would never have been able 

to do that without being involved with where I am now. 

It’s a wonderful thing for me. I’m proud of what the 

industry does for the community at large.”

After thirty years of service, a number of 

years of impressive growth means Guardian is 

set to continue in the industry for some time to 

come. Find out more about Guardian by visiting  

www.guardian.net.au 

Invest
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AFSL 342515

Haben Property Fund is a specialist property investor 
with a track record of delivering consistent returns 

from primarily investing in, repositioning, and 
growing centrally located retail, mixed use and

social infrastructure assets.

Haben offers wholesale/sophisticated investors
and SMSFs the opportunity to invest through
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Tom Switzer

A
ustralian Prime Ministers can be divided into two 
categories. There are those who enter politics 
as just pliant politicians with no coherent set of 

principles. In recent times, Malcolm Turnbull was the 
outstanding case in point. So was Kevin Rudd. This 
type of prime minister never seems to be in control of 
events, but always their victim. As a result, they leave 
little of worth as a legacy. Most prime ministers fit into 
this undistinguished group. 

Then there is a second category: truly exceptional 

individuals with the courage and the indomitable will 

to shape history. They enter politics with a firm set 

of beliefs, and thereafter stick pretty closely to them. 

This type is extremely rare, coming along about once 

every few decades. The great Labor leader Bob Hawke 

(1983-91) was one - as was our longest serving prime 

minister Robert Menzies (1939-41, 1949-66). 

John Howard is another example. It was 25 

years ago last March that he was first voted to power. 

A landslide victory, it was the first of four election 

triumphs (1996, ’98, ’01, ’04) that would see him 

become Australia’s second-longest serving prime 

minister. As a consequence, the nation enjoyed a long 

stable period of political leadership and the longest 

economic boom since the gold rushes of the 19th 

century. None of Howard’s successors has come close 

to showcasing his grasp of policy and politics. 

25 years on  
John Howard remains a  
Prime Minister of merit
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To understand the magnitude of what the 

Howard government did it was perhaps necessary 

to have lived through Australia in the early-to-mid 

1990s. It was a time of Paul Keating’s “recession we 

had to have,” double-digital unemployment, record 

high budget deficits and a $96 billion debt. Perilously 

high interest rates of 17 per cent were hampering 

small business growth and economic productivity. 

Fiscal discipline seemed like a lost cause while tax 

reform was deemed mission impossible. In the “un-

losable election” of 1993, the electorate rejected John 

Hewson’s goods-and-services tax. 

At the same time, the nation had to put up 

with the Maritime Union of Australia’s industrial 

intransigence and its ideological hostility towards 

sensible workplace agreements. We had 2 per cent 

of world trade, Howard later recalled, but 25 per cent 

of dock disputations. The rorts had been so pervasive 

that wharfies were getting paid 50 per cent more than 

battling shift-worker police and nurses.

All that changed in 1996. Ably supported by 

several outstanding ministers – most notably Peter 

Costello, Alexander Downer, Peter Reith, Philip 

Ruddock and John Anderson – Howard was doggedly 

dedicated to using power to change Australia for the 

better.

The Howard tenure was peppered by several 

pivotal events in Australian history. For one, barely 

50 days into his prime ministership, the nation was 

rocked by the Port Arthur massacre that left 35 dead, 

galvanising Howard to take action on gun reform. 

The September 11, 2001 terrorist attacks 

motivated Howard, who was in Washington at the 

time, to invoke the ANZUS Treaty for the first time in 

its history and commit Australian forces to support the 

United States in defeating the Taliban in Afghanistan. 

In 2003, Howard hosted visits by both US 

President George W Bush and Chinese President 

Hu Jintao: both world leaders addressed parliament 

on consecutive days, which marked a high point in 

Howard’s regional diplomacy. 

The Howard era was also notable for several 

achievements. Here are three of them.  

Economy: 

In power, the Government cut income and 

company taxes (even as it implemented the seemingly 

impossible GST, which shifted a greater share of the 

overall tax burden from earning to spending). The full 

privatisation of Telstra meant that telecommunications 

could properly serve its customers and shareholders 

rather than those of its political masters. It also 

loosened the trade union grip on business, which made 

it easier for small businesses to get rid of unproductive 

workers. 

In 1998, in one of the most controversial episodes 

of the Howard era, Canberra took on the wharfies 

and delivered dramatically improved waterfront 

productivity and greater reliability in some of the 

nation’s biggest-volume container ports. Overdue 

reforms delivered improved labour productivity, faster 

ship turnaround times and greater reliability in some 

of the nation’s biggest-volume container ports. Crane 

rates quickly met the government benchmark of 25 

lifts an hour, up from 17 in 1997. Far from becoming a 

chokepoint exploited by a labour monopoly to reward 

inefficiency, the ports became a competitive link of the 

transport chain so crucial for an exporting nation.

As a result of the Government’s economic 

management, Howard and the treasurer Costello 

balanced the federal budget before recording surpluses 

in ten budgets. A $100 billion net debt was turned into 

$50 billion of net assets. This catapulted Australia to 

the forefront of the world’s leading economies and 

allowed the nation to weather several external shocks, 

most notably the global financial crisis of 2008-09.

  Immigration: 

The 2001 Tampa asylum-seeker standoff was a 

turning point in Australia’s border protection. For the 

previous two years, the deluge of over 12,000 boat 

people had seriously diminished public confidence in 

the immigration system. 

When the Norwegian freighter MV Tampa, 

packed with boat people, entered our waters, Howard 

implemented firm, deterrence policies, such as 

offshore detention processing. The result: the number 

of unauthorised arrivals by sea fell from 5516 in 2001 to 

precisely one in 2002.

Certainly, the measures were severe. However, 

tough border protection not only clamped down 

on people smugglers and discouraged people from 

making perilous journeys on the high seas. It also, 

boosted public confidence in a large-scale, non-

discriminatory migration program, including an orderly 

humanitarian refugee intake which is, on a per capita 

basis, now one of the world’s most generous. From 

2002 to 2008, Australia’s legal annual immigration 

doubled, which helped sustain the nation’s booming 

economy.

25 years on John Howard remains a Prime Minister of merit 
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Asian engagement: 

Contrary to the critics, who predicted that 

Howard would ruin Australia’s relations with Asia, the 

Liberal PM had hardly put a foot wrong in dealing with 

Asia. Under his leadership, Australia contributed to all 

three IMF bailout plans to Thailand, South Korea and 

Indonesia during the Asian financial crisis of 1997-98. 

(The only other nation to do so was Japan). Trade 

links between Canberra and other regional states 

expanded dramatically. 

Australia also led the 1999 peacekeeping effort 

in East Timor. At the time, the decision on whether to 

intervene seemed like a no-win situation for Australia, 

since on the one hand relations with Jakarta hung in 

the balance, and on the other the normally pacifist Left 

was baying for war with Australia’s closest neighbour. 

But Howard’s team defused the crisis with a prudent 

use of force, resulting in remarkable few casualties, 

minimal damage to relations with Indonesia, and 

East Timor given the best chance for stability and 

development. 

During his tenure, Howard was all too often 

demonised beyond rational understanding. To hear 

his critics tell it, he was “an unflushable turd” (Mungo 

MacCallum), a “scheming, mendacious little man” 

(Alan Ramsey) and “far and away the worst prime 

minister in living memory” (Phillip Adams), who 

“silenced dissent” (Clive Hamilton) and corrupted the 

public debate (David Marr). 

However, Howard’s support never rested with 

the media sophisticates. Indeed, it had broadly been 

found among the great mass of ordinary, decent, hard-

working people. Howard is the proud son of a petrol 

station owner, and he has never forgotten his roots.  

 The history books will draw attention to 

Howard’s mistakes. He was as given to paternalism 

and pork barrelling as any of his predecessors. In 2003, 

he gave high-profile support to the unpopular and 

unnecessary war in Iraq, which cost Australia’s allies 

the US and UK dearly in blood, treasure, credibility 

and prestige. By indulging in hubris in 2006, he failed 

to pass the torch of leadership to the loyal and much 

younger Costello, who was more than likely to defeat 

Labor at the 2007 election. 

The result was the spectacular loss of Coalition 

power and Howard becoming only the second sitting 

prime minister to lose his own seat. For all his political 

strengths, Howard failed to defy Enoch Powell’s 

doctrine that “all political lives, unless they are cut off 

in midstream at a happy juncture, end in failure.” 

Still, historians will single Howard out as 

something extraordinary: a politician with the guts to 

use the office of prime minister to change the nature 

of the nation in which he lived. He was a conservative 

warrior who combined strong convictions with a streak 

of pragmatism. He dominated his era: even those who 

disliked him could not avoid his gravitational pull. And 

as Kevin Rudd showed in the 2007 election campaign, 

Howard’s Labor opponents were forced to define 

themselves in relation to their nemesis. 

The lesson of the Howard era was that he was 

always prepared to risk failure rather than take the 

easy choice. If our current politicians can conjure 

the same courage and some of Howard’s impressive 

legacy, Australia will be far better for it. This makes 

him a member of a truly select group, the others being 

Deakin, Curtin, Menzies and Hawke.

Tom Switzer is executive director of the Centre 

for Independent Studies in Sydney and a presenter 

at the ABC’s Radio National 
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T
asmania-based Flowerdale Flowers has been 
growing cut flowers for 36 years, driven by 
sustainability and with the expertise, experience 

and instinct required to be the very best and offer a 

guarantee of quality.

Rob Sadler is Director of this family-run business 

which started in a tractor shed on a Tasmanian dairy 

farm in 1982. One of the best producers of premium 

lilies in Australia, Flowerdale currently produces 

approximately 4 million lily bulbs each year, with 

all its flowers transported via a secure cold chain to 

customers in Melbourne, Sydney, Brisbane, Adelaide, 

Perth and other regional hubs. Mr Sadler spoke to us 

recently to discuss the origins of the business, the 

commitment to sustainability that drives the company, 

and the shift in customer buying habits which is 

changing the face of the industry.

Consistency of quality and supply

“We’re a family-run business in Tasmania,” Mr 

Sadler says, “and we’re just coming up for our forty 

years next year. We produce cut flowers and sell them 

all over Australia, and we’re based in Tassie with around 

about thirty employees.”

In the early years of the business, Mr Sadler’s 
father was a dairy farmer, but eventually wanted to 
diversify into something he would have more control 
over. Twenty years ago the decision was made to move 
into flower bulb production and cut flower sales.

“We started with two small igloos,” Mr Sadler 
explains of the company’s development, “and we’ve 
now built up to about 3 hectares under cover, under 
glass, and supplying all over Australia.”

The company’s products are lilies and tulips, with 
65% of its output going to the wholesale market based 
in the capital cities, which is then retailed to florists 
and dedicated retailers across the rest of the country, 
with the remaining 35% fulfilling contracts with the 
major supermarkets.

“Horticulture – or floriculture, which is the 
growing of flowers – is around about an $800m 
industry in Australia. It’s really centred on some 
major events, so we’ve got Mother’s Day, Christmas, 
Valentine’s Day, where we might be triple or four-times 
our production, so we’ve only got a very small window 
to get the timing right.”

The most important thing for anyone working in 
the flower industry is to have consistency of quality 

Flowerdale Flowers
A guarantee of quality
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and supply, which is why Flowerdale has everything 
growing under extremely high-tech conditions.

Flowerdale is one of the top three flower 
producers in Australia, having risen above a significant 
number of competitors over the years. The industry 
was very fragmented when the company started, with 
lots of small nurseries forming the main players.

“In the last twenty years there has been a lot of 
consolidation, and a lot of growth, the bigger have of 
course got bigger. It’s a general trend in agriculture of 
course, but especially in high-intensity horticulture it’s 
happened a lot.”

In order to take advantage of this industry growth, 
Flowerdale continued to invest in infrastructure and in 
building good facilities that have allowed it to position 
itself at the top of the market for lily and tulip growth.

“Everything is about continuity and consistency 
of supply. There are still a lot of growers that have 
good quality over very short periods of time, but we 
concentrate on having that quality all year round and 
making sure that consistency is there.”

By growing under a glasshouse, the product is 

extremely high quality, and with a rigid schedule the 
company is able to grow and package efficiently and 
with the level of consistency needed to maintain the 
business.

“We harvest, cool the product, bunch the 
product, and pack it out all within 48 hours, and then it 
is palletised and distributed all over Australia within 4 
or 5 days. Melbourne’s one day, Sydney is 2 or 3 days, 
Brisbane’s 3 or 4 days, so it’s really important that we 
have a very consistent level of temperature.”

The company doesn’t use any air conditioning, 
which tends to create inconsistent temperatures, and 
does all its cooling on the road. Despite the size of the 
country, the company has a good logistical chain to 
keep the product cool and get it to market.

Industry changes

“If we wanted to talk about the last 18 months, 
and what’s happened with COVID-19, it’s been probably 
a 30% increase in global supply for flowers. Now that’s 
across all markets, and our industry has never seen 
anything like that. Of course we aren’t able to keep up 
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with that demand, but it’s been a bit of a phenomenon 

really, to see so much growth in flowers.”

This unexpected rise has is a result of the global 

lockdowns, and the desire for people to brighten up 

their homes with floral decorations while stuck inside. 

The flower industry is often a barometer for the 

strength of the economy.

“In our market, if there’s an interest rate rise, 

we see that the next day in our flower sales and the 

demand, and the pull through of those products. We 

can see exactly what is happening in the broader 

economy by how well our sales are going.”

With all the liquidity in the market and people 

stuck at home then, unable to travel as they once 

could, the things that they spend their money on 

become more domestic, and that is exactly what has 

been happening since the start of the pandemic.

“An affordable luxury like flowers then becomes 

a reality for them on a weekly basis, so they buy. I think 

that’s a reflection probably of the economy as well. Of 

course when the money runs out, we see the opposite, 

so it does get ugly as well.”

Whether or not these changes in buying habits 

remain for the long term is not yet known, but Mr 

Sadler feels that the move to more people working 

from home and getting into the habit of buying flowers 

is likely to extend the trend going forward.

“I think there is generally a global change in the 

industry as well. This is happening across all markets. 

It’s getting more difficult to get hold of the seed and 

the bulbs, so that’s causing a problem, it’s inflating the 

prices of the bulbs.”

In addition to this issue, sea freight is becoming 

more expensive, which is also making it harder to get 

hold of seeds and bulbs, as well as to transport flowers 

across the country. Many flowers are also flown in from 

overseas, which is also now becoming more difficult.

“We have air freight, but without passenger 

planes and the subsidised freight that goes in the 

bellies of those planes, the flowers are becoming more 

expensive from places like Kenya and Malaysia, China, 

Vietnam – so that has impacted the prices in Australia. 

In a sense it has helped the Australian growers, and it 

all depends on how we take that on board.”

In the end market economics always wins, so Mr 

Sadler expects those flowers to return to the Australian 

market once everything settles down. In the meantime, 

their absence has given an incentive to companies like 

Flowerdale to re-invest and expand.

“It’s a very difficult space, because you don’t 

know whether in the future people’s buying habits 

will stay the same with the purchasing of flowers, or 

whether they will go back to normal. Most likely there 

will be a middle ground I’d imagine, but definitely the 

importation of flowers from overseas will go down a 

little bit.”

Horticulture in Australia is likely to continue to 

become localised, with people demanding more local 

products and flowers especially, and being a lot more 

concerned about the origins of locally bought produce.

“There are some questions about where their 

fresh produce is coming from. Is it right to fly flowers 

from Kenya or somewhere else, when we could 

definitely grow them in Australia? It may be 5 or 10% 

more expensive, but that’s a change that’s definitely 

happening out there in the market.”

With a commitment to sustainable growing 

and helping the Australian horticultural; industry, 

Flowerdale is all set to take full advantage of 

recent changes in customer buying habits. Find 

out more about Flowerdale Flowers by visiting  

www.flowerdale.com.au 
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Cian Hussey

W
hen one gets onto an early morning train in 
Melbourne, there are two things that stand 
out almost immediately. The first is all the 

high-vis clothing. The second is the lack of face masks.

I’m a knowledge worker living in the inner-

city, and on my usual commute I don’t see too many 

people in high-vis. I do see plenty of other people like 

me, those who comprise the “work-from-home laptop 

class”, in the words of Deputy Prime Minister Barnaby 

Joyce. We’ve been largely confined to our living rooms 

during the COVID pandemic, donning tracksuit pants 

and dropping in and out of Zoom meetings. When I 

hop on the train at around 8am, I see plenty of suits 

but not many faces. Just wild eyes, throwing death-

stares if I venture too close.

But sometimes I have reason to be on a much 

earlier train with the construction workers heading 

into the city, and when I am it’s a different story. There 

are plenty of exposed, though tired-looking faces. 

It struck me that there was a very clear divide. 

Blue collar workers don’t wear masks on the train. 

White collar workers do.

This divide makes sense, when you think about it, 

because blue collar workers have a deep understanding 

of risk. Tradespeople work at great heights, with heavy 

machinery and power tools, and at any moment a 

brick or piece of wood could fall and seriously harm 

them. They have an intimate connection with material 

reality and understand that to live means to accept 

and manage risk, not to avoid it entirely.

It is telling that a cluster of COVID-19 cases linked 

to an abattoir in Melbourne’s west emerged last year 

when a worker was admitted to hospital after severing 

his thumb while at work. It’s unlikely the man would 

have ever known he had the virus if he had not cut off 

his thumb and been admitted to hospital.

The vast majority of Australians work in roles 

where they are directly involved in producing or 

distributing goods and services. They are nurses, 

teachers, truck drivers, coal miners, carpenters, and 

electricians. They are ‘Doers’, as I classify them in a 

new research report for the Institute of Public Affairs, 

and comprise about 78% of the workforce. Many of 

them, just like the tradespeople and abattoir workers, 

face tangible risks every day.

How Covid’s shining a  
light on the societal  
divide between the  
Talkers and the Doers
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Why is it, then, that a nation of Doers, who 

understand that life inherently involves risk, have lived 

like hermits over the past 18 months? One explanation 

lies in the disproportionate political power held by 

the other 22% of the workforce, those I categorise as 

‘Talkers’. As I explain in my report, The Two Australias: 

The Talkers versus the Doers, Talkers are those who 

are not directly involved in the production of goods 

and services, or those who literally talk for a living. 

They are the mid-level managers, the HR-types, the 

politicians, bureaucrats, and journalists. And yes, the 

economists and public policy wonks.

The idea of Talkers and Doers is not necessarily 

a new one. When Joe Hockey was Treasurer, he talked 

about ‘lifters’ and ‘leaners’ and how they influence our 

economy. Hockey borrowed these terms from Robert 

Menzies who, in his famous ‘Forgotten People’ speech, 

used them in the context of culture and what kind 

of country we are and want to be. Tony Abbott, like 

others, has spoken about the ‘chattering class’ and the 

‘doing class’. 

The aim of my report is to classify which workers 

exactly fit into each camp, and to explore the changes 

in the share of the workforce occupied by each over 

time and what this means for our culture and economy. 

I explain that there are three reasons why we should 

be concerned that the workforce has been shifted 

towards Talkers: because we need to produce tradable 

goods and services to generate wealth, because there 

are political consequences of undermining Doers, and 

because the rise of the Talking class has reduced our 

productivity since the year 2000.

The Hockey-inspired economic consequences 

of the rise of the Talkers are interesting, but the 

Menzies-inspired cultural consequences are perhaps 

more consequential and provide a useful framework 

for understanding Australia’s approach to COVID-19.

Talkers do not face many physical risks in their 

working lives. Or as my father, a mechanic of some 

40 years, likes to say when he shakes my hand, I have 

‘office hands’. To many Talkers, contracting COVID-19 

posed a serious threat because they are generally 

safe from physical risks – there aren’t too many falling 

bricks in an office – but an invisible virus could get 

them in their cubicle. 

How Covid’s shining a light on the societal divide between the Talkers and the Doers
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The virus elimination strategy is the one 
favoured by many Talkers because they have a much 
lower risk tolerance than Doers. And in recent years 
these risk-averse Talkers have gained dominance over 
our culture and economy. They have organised as a 
class, and a very effective one at that, given the nature 
of their professional positions in our society; they 
dominate the commanding heights of our parliaments, 
bureaucracies, big businesses and unions, and 
mainstream media organisations.

In his recent book Head Hand Heart: The 
Struggle for Dignity and Status in the 21st Century, the 
British author David Goodhart argues that a ‘cognitive 
class’ has come to dominate Western societies and 
destabilise our politics. Goodhart notes that the 
“hegemony of cognitive class political interests” are 
responsible for this, and the same could be said of the 
hegemony of Talking class political interests.

It’s not just that the Talking class didn’t mind 
lockdowns because they were better able to set up 
a home office, and their jobs and incomes were less 
impacted than were those of the Doers. They actively 
argued in favour of lockdown measures. This was 

most evident with journalists in the early stages of 

the pandemic. On 13 March, one journalist asked the 

Prime Minister and Chief Health Officer, “You see 

things like schools closing down in lockdown, like we 

have seen in Italy. When is the time when that would 

need to be done [in Australia]?” At a press conference 

two weeks later, clearly not happy with the severity of 

restrictions, another journalist told the PM that “more 

comprehensive restrictions would result in a shorter 

disruption and fewer deaths.” 

The American author and motorcycle mechanic 

Matthew Crawford recently wrote in Unherd about 

this push from those who favoured lockdowns and 

the divides it has exposed in Western countries. “On 

the one side, small business owners who opposed 

lockdowns and, on the other, professionals who 

enjoyed greater job security, were able to work from 

home, and typically took a maximalist position on 

hygiene politics.”

There are always going to be both Talkers and 

Doers in any workforce, and as I note in the report, 

there is nothing inherently good or bad about being 

either. But it is worth paying attention to the mix of 

the two. The rise of the Talking class has meant the rise 

of Talking class interests, and in many instances these 

interests are contrary to those of the vast majority of 

Australians who are Doers.

Doers are more willing to accept that risks are 

a part of life. Talkers, less so. And over the past 18 

months we have seen how effectively Talkers can force 

everyone else to live according to their values, in this 

case their “maximalist position on hygiene politics”. 

One key concern that arises from my research is that, 

if this was the case with the response to COVID-19, 

it will be the case with other issues. Australians have 

repeatedly voted against radical climate policies, for 

example, yet our Talking class edge us ever closer 

towards these very policies and will undoubtably 

continue to do so.

The rise of the Talking class has enabled a 

small section of the Australian workforce to disrupt 

the economy, culture, and public policy settings 

to entrench its position and perpetuate its class 

interests at the expense of mainstream Australians. 

This raises concerns about the integrity of Australia’s 

representative democracy and is a serious threat to 

the Australian way of life.

It’s time to have a talk about the Talkers.

Cian Hussey is a Research Fellow at the Institute 
of Public Affairs where he works on economic 
research. He has written for The Australian, the 
Daily Telegraph, and The Spectator, and frequently 

appears as a guest on Sky News, ipa.org.au 
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Sean Jacobs

M
ost Australians can still recall the late 
Neville Bonner – Australia’s first Indigenous 
parliamentarian, serving as a Queensland 

Liberal Party Senator from 1971 to 1983.

Many, however, won’t quite be able to pinpoint 

the elements that make him a truly ground-breaking 

Australian – his centre-right disposition at a time of 

overbearing radical politics, a denial of cynicism 

despite a tough life, the unique blend of Indigenous 

culture with character. Indeed, Bonner’s story reveals 

not just a great Indigenous Australian but a great 

Australian.

Born in 1922 under a tree on the Tweed River’s 

Ukerebagh Island, Bonner knew tough starts. His first 

day at Lismore school with brother Henry was a matter 

of minutes, not hours or days – asked to leave after 

white parents came spiriting their kids away, unhappy 

that two black boys were in the school.

It didn’t stop him. It didn’t embolden him. Bonner 

– like many of his era – simply kept going.

He worked his way throughout northern New 

South Wales, and southern and Central Queensland, 

working ‘every job known to man’ – scrub-feller, chaff 

cutter, lantana clearer, dairy hand, meat and plantation 

worker, stockman. 

In the early 1940s, keen to fight for Australia, 

he’d twice attempt enlistment and, with his Indigenous 

mates, expressed collective disappointment in being 

turned down. Bonner said he fronted up to job 

interviews and for the jobs to mysteriously disappear 

after employers saw his complexion. His early years 

offered both sad and difficult times. “It was a hard 

life, but good training,” he told his biographer Angela 

Burger in the late 1970s.

His early years, however, weren’t without good 

memories. Bonner’s first trip riding a bicycle from 

A Black life mattered: 
Neville Bonner, hard times 
and Australian leadership
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Southern to Central Queensland with his Uncle Jack, 

he said, was a delight – earning decent money picking 

gooseberries and clearing lantana before arriving up 

north. At Padua Station, he’d use the pseudonym 

‘Tommy Bell’, comprised of Bonner’s middle and 

maiden name, after illegally jumping trains. Decades 

later, as a Senator for Queensland, the station owner 

contacted him to ask if he could track down ‘a lovely 

young man named Tommy Bell?’. An embarrassed 

Senator Bonner had to admit that the young Mr Bell 

was, in fact, him.

In Hughenden, inland from Townsville, Bonner 

met his first wife Mona Banfield before moving to Palm 

Island in 1946. It wasn’t entirely what Bonner would 

have wanted. He seemed to enjoy the freewheeling 

years on Queensland’s frontier. While not prospering 

in the modern sense of great wealth, he had earned 

and worked hard enough to look after himself.

But on Palm Island the seeds of his political life 

began to grow. Today ‘hierarchies’ – synonymous with 

patriarchy and excessive masculinity – can receive a 

harsh reception. But learning to work within a hierarchy 

can offer a gateway for professional success.

Bonner knew this and he rose to deputy overseer 

by understanding power dynamics and the importance 

of cooperation and the limits of belligerence – a distant 

approach to the way some play their cultural identity 

today. Bonner knew it was better to work within ‘the 

system’ and not in spite of it. “If you want to beat the 

system,” he said, “you do it in a sensible, quiet way.”

This philosophy did him well. In 1960, he was 

eventually noticed for a government job and sent 

to Brisbane. Here he became more involved in the 

Indigenous assimilation and integration movement, 

heading up the pro-Christian and anti-communist One 

People of Australia League. After Mona passed away, 

Bonner met his second wife Heather – an Ipswich-

born champion for Indigenous welfare.

In the late 1960s, annoyed at how he was 

presumed to be a Labor man – simply for being 

Indigenous – Bonner filled out Liberal Party 

membership forms and began to make connections. 

He read Robert Menzies and believed deeply in the 

Liberal philosophy, especially that of being an individual 

first and foremost, which reflected Bonner’s personal 

and professional life. This isn’t to say he relegated his 

Indigenous identity – far from it. He wanted what was 

best for Indigenous Australians to prosper and do well 

in a modern world.

Filling a Senate vacancy in 1971, he stepped 

into the national parliament – the nation’s ‘Council of 

Elders’, he’d call it. His deep belief in Australia, despite 

the imperfections of segregation and discrimination, 

put him at odds with the Indigenous rights movement 

of the era. He was called a ‘black Judas’ for supposedly 

betraying Indigenous causes, despite a long track 

record that proved otherwise.

In the Senate he crossed the floor 34 times, 

appearing to be on the side of the powerful Bjelke-

Petersen government one moment, and then against 

it the next. 

These instances weren’t random. After spending 

close to a decade studying Bonner’s legacy, I feel there 

was more philosophy guiding Bonner than he let on. 

He was a committed federalist, for example, believing 

in state or local rights whenever a clash over legislation 

emerged. “They’re two separate governments,” he’d 

say, “one is a Commonwealth Government, the other is 

a State Government… I didn’t believe that there should 

be a confrontation between the Commonwealth 

Government and a State Government on state 

legislation. I still don’t believe that, that that is the 

correct way to do it. You negotiate and get the best 

deal you possibly can.”

He believed that the people most affected by 

government decisions – black or white – should have an 

influence on the outcome. The significant Mornington 

Island and Aurukun land rights issues of 1978, he said, 

where the Queensland Government sought to take 

control from the Presbyterian Church, “wasn’t actually 

a land rights issue at that time.” “The Queensland 

Government decided that the church wasn’t doing 
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its job,” Bonner explained, “so they decided that they 

would take over the community and in plain English 

they sacked all of the church leaders.” Bonner’s vocal 

involvement, he said, was because “they had a right 

to remain as a Christian community if they so desired. 

I didn’t believe the Queensland Government had any 

right at all to take the action that they did, and I fought 

them all the way.”

On Indigenous issues he was committed to a 

genuine equality and, ultimately, moving away from 

special privilege. He felt Indigenous Australians had, 

generation by generation, been severely hard done by. 

Yet he remained committed to a genuine equality – 

no settlements, no special legislation and no special 

funding.

This legacy remains both distant and achieved, 

with government continuing to dominate the lives of 

some Indigenous Australians but with many others 

healthily sceptical of a culture of ‘hand outs’ versus 

‘hand ups’.

Bonner found much more time for the belief 

that reconciliation – now a loaded term in Indigenous 

politics – was to be found among individuals rather than 

through national institutions. And on the much milder 

question of getting more Indigenous Australians into 

politics, he’d say there was no special formula other 

than what worked for other Australians – educating 

oneself on the issues and being more politically aware. 

In terms of legacy, and despite obvious lessons 

of persistence and resilience, Bonner the man also 

shows us a complete avoidance of resentment and 

a commitment to empathy. Bonner’s maiden speech, 

for example, placed a premium on looking after those 

less fortunate. It is hard to say that this wasn’t, on a 

very personal level, driven overwhelmingly by his faith. 

“Don’t look down upon one of God’s children,” he said, 

“because you’ll answer in time to come.”

Empathy also guided his respect for those not 

on the same side of politics. He clearly faced ‘heat’ 

from the protest movement of his era. But he notably 

still had time for those that didn’t always have time for 

him, whether he was brokering a deal between Tent 

Embassy protestors and Prime Minister Billy McMahon 

in 1971, or much later corralling civil society activists 

to take a stand against the Queensland Government’s 

takeover of Aurukun and Mornington Island. To receive 

praise from someone like Indigenous activist Charles 

Perkins, which Bonner received on multiple occasions, 

and despite being a Liberal conservative, illustrated a 

significant and unusual appeal. 

Finally, and perhaps most important, Bonner’s 

life is a lesson in the importance of community. As 

many doors would close there would be others that 

would open. And this was down to good people, he 

said, whether it was a chance to attend school – albeit 

briefly – or the offer of a job over decades of doing 

it tough. Ahead of Bonner’s final election in 1983, he 

spoke fondly of receiving a donation envelope from an 

eighty-three-year-old lady who “put a $2 note in the 

letter and spent half a page of apologising because 

that’s all she could afford.”

Indeed, in every quarter, whether supportive 

friends in the Liberal Party, his mother and Grandmother 

doing their best to get him off to a good start, or 

the support of wife Heather, Bonner benefitted from 

having decent people in his life – those that cared 

for him and those that could get him through. It’s a 

nice reminder, amid modern rootlessness and our 

fraying social connections, of the responsibilities we 

all possess. Like Bonner, we would do well to not only 

look after our communities. But look after ourselves 

too.

Sean Jacobs is a Papua New Guinean-born 

Australian writer, government relations and public 

policy specialist. He is the author of a new biography 

on Neville Bonner available through Connor Court 

publishing, www.connorcourtpublishing.com.au 
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A 
renowned Australian family-owned business, 
Brisan Motorcycles has satisfied over 100,000 
motorcycle riders, lovers and enthusiasts 

for over 30 years across Australia, providing the 

largest range of quality new and used motorcycles in 

Newcastle.

Managing Director Clint Davis has been with 

Brisan Motorcycles for fifteen years, and has recently 

taken full control of the dealership. He speaks to us 

about the range of products the dealership stocks, 

the changes in vehicle buying habits over the years, 

and the successful growth that looks to be continuing 

through 2021 and beyond.

Quality new and used motorcycles

“Brisan Motorcycles is a retail motorcycle, power 

sports and scooter dealer,” Mr Davis says. “We are 

based in the Hunter Valley, Newcastle area in NSW, 

and representing a number of motorcycle brands and 

power sport products.”

The business has been operating for 35 years, 

and has been under the same ownership – a partnership 

between Mr Davis and his father, Ray Davis – for the 

last fifteen. A recent restructure has seen Ray Davis’ 

resignation as a director and shareholder, with Mr 

Davis taking over operations in full.

As a semi-rural, semi-metro dealership, based in 

the very heart of Newcastle, Brisan Motorcycle deals 

in a wide range of products, suiting the many different 

needs its customers require. Historically, it has been 

focused on the road bike range, selling products by 

brands such as BMW and Triumph. 

“More recently we’ve picked up brands such 

as Kawasaki, Suzuki, and have been expanding our 

product offering with partnerships with brands such 

as Indian and quite a number of scooter brands like 

Vespa, Piaggio and SYM Scooters. We also have some 

cruiser products, such as Indian [Motorcycle], and 

some other European brands as well.”

To differentiate from local competitors, Brisan 

works hard to be a one-stop-shop with its product 

offering. The dealership often leads with the motto: 

‘if you can’t find a motorcycle in this dealership, then 

motorcycling isn’t for you.’

“We’ve got road products, adventure products, 

off-road, power sports products such as the Polaris 

range of off-road vehicles, and also scooters for the 

more metropolitan rider who’s looking for a commuter 

product to get around town.”

Another part of the business is customers 

modifying their vehicles for extra purposes. This 

certainly appears to be the case in the cruiser and 

adventure touring side of motorcycling.

Brisan Motorcycles
Newcastle and the Hunter’s largest  

motorcycle dealership
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Brisan Motorcycles

“Customers are looking to ride those vehicles 

for longer periods, so often accessorise their vehicles. 

Those type of brands – such as BMW, and Triumph, 

and Indian – a lot of those customers do more 

kilometres per year than the average rider, so they’re 

often accessorising their bikes, plus their rider wear, to 

be fully equipped for that long haul ride.”

Additionally, customers with off-road vehicles, of 

which there are a wide range of side-by-side vehicles 

for both rural and recreational use, often look to bolt-

on accessories and options for more appropriate use 

for the terrain and operating conditions they’re riding 

in.

“When we took over the business fifteen years 

ago, it was a much smaller operation. We had eight 

staff at that time, and I think in the first year of 

business back in 2006, we retailed about 212 new and 

used motorcycles.” 

Since that time the business has grown primarily 

through brand and business acquisitions, with a lot 

of the brands being amalgamated into a new facility, 

which it moved into a few years ago.

“We’ve moved from a 600sqm facility, and we’re 

now in a 2,500sqm facility with 13 brands under that 

roof, and now have 35 full time staff working in the 

business. We’ve gone from selling 212 motorcycles in 

2006, to this year selling over 1,500 motorcycles.”

Over the last fifteen years there have been a few 

notable industry trends that the dealership has had to 

adapt to, the most significant being the GFC in 2008, 

which had a particularly large effect on high-end, 

discretionary-spend products the sector we operate 

in.

“From 2017 to 2019, the industry had a fairly tough 

run for a few years. The market was down over 30% 

over that period, and there were a lot of discussions 

in regards to the tightening of discretionary spend for 

customers, with house prices going up, wage growth 

fairly stagnant, and cost of living increasing as well. 

That took its toll on the industry those years.”

Since then the industry has been somewhat 

booming, being one of only a few fortunate industries 

that has managed to benefit off the back of the 

COVID-19 pandemic, as many outdoor activities have 

seen large industry growth.

One trend that has been growing throughout 

2020-21 in the wake of the societal changes created by 

the pandemic has been in family riding, with couples in 

particular opting to purchase vehicles together.

“It’s been a real swing in the trend. Before 

COVID-19, previously the amount of times we’d see a 

couple come in looking to buy two motorcycles, one 

each, I could probably count on one hand. That’s been 

really nice to see. I guess there’s a desire for people to 

share riding and motorcycling together, and we hope 

that trend continues.”

The sports touring market used to be one of the 

biggest industry sectors, but over the last 5-7 years 

this has changed dramatically to a customer base 

where touring riding is done on adventure bikes.

“As people look to get off the beaten track, 

explore this beautiful country of ours, they’re looking 

for an adventure bike which enables them to take 

that dirt road, that fire trail, get away from the cities 

and hustle and bustle, and really experience what 

motorcycling’s about.”

The dealership is in a really interesting period 

of operations, with the business and industry 

both posting strong numbers, meaning things 

are looking good for the rest of 2021 and beyond. 

Find out more about Brisan Motorcycles by visiting  

www.brisans.com.au/motorcycles 

Congratulations 
Clint and the team at 

www.auswild.com.au 

Auswild & Co 

your business partners – specialising in the 

accounting and management needs of the 

motorcycle and automotive industry 

 for over 90 years. 
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Senka Pupacic

T
he continual evolution of technology provides 
both consumers and business incredible 
opportunities, with services such as Artificial 

Intelligence and automation making our lives more 
convenient than ever. However, as these technologies 
evolve, so do the challenges in ensuring our data and 
finances are kept safe from cyber threats. Society, 
in general, has shifted from merely embracing the 
benefits of technology to essentially being dependent 
on it, which presents more significant opportunities for 
cybercrime on all levels – from attacks on individuals 
to industrial and governmental espionage.

This increase in dependence on technology 
necessitates the development and continued use 
of cybersecurity systems. Whether it’s an antivirus 
application on a home computer or smartphone, or 
a cybersecurity team employed to protect a large 
corporation, all technology users should have some 
level of protection from cyberattacks.

What is Cybersecurity?

Each advancement in technology presents new 
opportunities for those seeking to exploit potential 
vulnerabilities for their gain or agenda. While malware 
and viruses have existed ever since computing systems 
became widely available, the variety and severity 
of such threats have grown exponentially since the 
internet’s explosive growth and increased availability. 
The extensive use of and exposure to so many internet-
enabled devices has created the perfect opportunity 
for hackers to test and develop their skills – from 
bringing down websites to committing mass data theft 
and fraud. These actions are known as cybercrime – a 

genuine threat that all internet users should employ 

some form of protection from.

Around 3.4 billion people now have access to the 

internet – roughly 46% of the global population – which 

presents an incredible opportunity for cybercriminals. 

It takes tremendous efforts to combat cybercrime, 

requiring a multidisciplinary approach involving 

software, hardware, ever-evolving policies, and the 

people to create, manage and maintain all of this. 

These combined efforts are known as cybersecurity 

and are constantly evolving with technology and its 

vulnerabilities. 

What happens when cybersecurity fails?

Although breaches of user account security are 

the types most commonly seen in the news – such as 

when large amounts of user data from Facebook or 

LinkedIn accounts are accessed and made publicly 

available – it’s typically financial gain or access to 

sensitive business or governmental information that is 

the primary driving force behind many cyberattacks.

Unfortunately, cybersecurity isn’t a perfect 

system due to the continual evolution of technology. 

This, coupled with the opportunities provided by 

society’s increasing integration with technology, means 

that cybercrime will always be on the rise. Therefore, 

every effort must be made to defend ourselves from 

cybercrime through an increase in development, 

education, and use of cybersecurity.

International cyberwarfare, 
global espionage, and  
how corporations can 
protect themselves
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What is cyberwarfare?

As a concept once mostly confined to the 
realms of science fiction, cyberwarfare is now a real 
threat to governments worldwide. These days, most 
superpowers have their cyberwarfare divisions as a 
part of their military – with some governments even 
focusing their efforts more towards cyberwarfare than 
traditional, physical warfare. Although such attacks 
are currently infrequently reported, they will almost 
certainly increase in the future.

It could be considered inevitable that 
cyberwarfare, cyberespionage, and cyberterrorism 
are on the rise. Due to this concept, Australia – and 
indeed most other world governments – is now well-
equipped to defend against and carry out cyber 
operations. While cyberwarfare can be carried out 
entirely virtually, its repercussions are almost always 
physical. 

What is automated cybercrime?

The vast majority of cyberattacks happen 
manually, usually by an individual or group of 
individuals, often known as hackers using their 
keyboards to find and abuse weak areas in a system’s 
security. Although this process takes great knowledge 
and skill, it can also be incredibly time-consuming for 
the hacker. Automating this process would have clear 
benefits to the hacker, and creating software that 
could hack a security system in hours rather than days 
would have clear advantages – and could happen fast 
enough that the target system’s security is breached 
before anyone could find out what happened, 
assuming they found out at all. 

To combat this process, automated cybersecurity 
systems are created to automatically defend from 
such automated cyberattacks – essentially software 
fighting software – without the need for manual 
human input. While this concept may seem far-
fetched, it’s already a reality. Automated cyber-attack 
competitions now exist, where supercomputers battle 
for top cash prizes.

Cyberattacks on infrastructure

The more heavily we rely on technology, the 
more impact a cyberattack can have on society. 
Cybercriminals now can access and shut down 
infrastructures and access control of machinery and 
vehicles – all of which can potentially lead to loss of 
life.

Some examples of infrastructural cyberattacks include:

•  In February 2021, a cyberattack on a Florida water 
plant raised the levels of sodium hydroxide to a 
dangerously high level of 11,100 parts per million. 

Thankfully this was detected and intervened before 

anyone was harmed

•  Australian healthcare provider Eastern Health 

experienced a cyber incident in March 2021, which 

forced them to take some IT systems offline as a 

precautionary measure, resulting in many elective 

surgeries being postponed

•   Thirty sub-stations in Ukraine were remotely shut 

down in 2015, causing over 230,000 people to lose 

access to electricity. In this incident, operators even 

lost access to their systems and could only witness 

the cyberattack

These examples show that increased 

cybersecurity is paramount in protecting Australia’s 

economy and society as a whole. The more we 

embrace technology, the higher our needs for cyber 

defence and security. 

How can I protect myself from cyberattacks?

First of all, be honest with yourself about 

your current levels of cybersecurity. Do you have 

cybersecurity systems in place? If so, there are almost 

certainly areas that can be improved. You could take 

a look at your organisation’s current systems and then 

write a report card outlining:

• Your organisation’s policies

• Training and awareness programs

• Technical controls

• Management processes

• General security culture

Doing so will help you figure out what you’re 

doing right and where improvements could be 

made. For example, the smartphone in your handbag 

or pocket not only poses a risk to your personal 

information but could also be used to attack your 

business. Ensure you and your employees are well 

informed about cybersecurity and prepared for any 

potential cyberattacks.

Unfortunately, ensuring your business systems 

are secure is not always enough, as third parties such 

as distributors, suppliers, or even customers could 

knowingly or even inadvertently pose a security risk. 

Wherever possible, it’s always best to ensure they are 

adequately prepared and protected from cyberthreats.

Ultimately, it is up to you to ensure that your 

security specialists and IT staff are adequately trained 

and qualified to help prevent cyberattacks and that 

their knowledge is up-to-date and relevant to your 

particular systems.

Senka Pupacic is the Founder of Top 10 SEO, 

www.top10insydney.com.au 
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Noel Hadjimichael

T
he tensions currently exposed between the 
People’s Republic of China (PRC) and the United 
States, let alone the more than 100 years of 

competition between Communist regimes and the 
assorted democracies that styled the West (from 
the early 1917 Bolsheviks via the Cold War Eastern 
Europeans to present day super-power PRC), are 
real enough. Trade, freedom of navigation in the 
South China Sea, intellectual theft on a scale never 
seen before, “social credit / surveillance communism” 
and continued human rights abuses all make for a 
toxic conversation. But the reported defection of 
top spymaster State Security Vice Minister Dong 
Jingwei made news beyond online commentators like 
SpyTalk or regional service Chanel News Asia based in 
Singapore. 

Intelligence chiefs are rarely the news story 

themselves – they are more civil servant and 

bureaucrat than fast driving, martini drinking James 

Bond creatures from the world of espionage literature. 

Think more Sir Humphrey from Yes Minister than an 

older Jason Bourne or even Liam Neeson on a bad day. 

William Colby the CIA Director for part of the 1970s or 

Alan Wrigley ASIO Director General in the 1980s were 

consummate leaders with strong values – but never let 

themselves become the focus of the organisation or 

the narrative.

Dong Jingwei is said to be in hiding or detention 

or under protection. This prominent Chinese spy 

in simple terms – more a spymaster or leading 

organisational figure – was reported to have defected 

to the United States and offered information about 

the start of the covid pandemic. News that has slowly 

gained some traction since February of this year. 

Deputy Minister of State Security Dong Jingwei is said 

to have secretly flown from Hong Kong to the United 

States on February 10, according to information that 

initially surfaced on Chinese media sites and Twitter. 

It was alleged that he travelled alongside his 

daughter Dong Yang and has sought asylum. Rumours 

are circulating that Jingwei has offered to pass vital 

confirmation data about the Wuhan Institute of 

Virology, at the center of the covid lab leak theory that 

had been downplayed as a “conspiracy” by many over 

the past 18 months. The lab leak narrative is getting 

more oxygen and may feature in President Biden’s 

soon to be concluded report on the pandemic.

But do spymasters matter? Can you trust the 

words of someone who is desperate to be given a 

new life even if under the closest protection for the 

rest of their lives? History and common sense suggest 

a mixed picture between trust versus deception. But 

Spymasters, conspiracies, 
the PRC, & Dong Jingwei
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in this era of big data, global technology and severe 

levels of disinformation that would have been seen 

as pathetic over the top propaganda in earlier times, 

there are few guarantees.

Dong Jingwei was a prestigious head of 

counterintelligence at China’s Ministry of State Security, 

also known as the Guoanbu. His intelligence world 

would have included knowledge about China’s high 

technology intellectual property strategies, suppression 

policies towards minorities (religious, ethnic or 

ideological) and the controversial  early pathogenetic 

studies of the virus, patterns of the predicted spread 

of the Covid-19 virus with the associated damage to 

the global economy and societies from PRC decisions 

taken on people movement and transport. The murky 

details of the money trail between other governments 

or corporations that might have had a hand in funding 

controversial research are also in play.

Former Chinese Foreign Ministry official Dr Han 

Lianchao, who defected after the Tiananmen Square 

massacre in 1989, wrote in a tweet in July that Dong 

Jingwei’s defection “is really a big bombshell”. He also 

reportedly shared a photo of Mr. Jingwei, claiming 

that he was last seen in public in September 2020. 

The photo has since allegedly been removed from 

the Chinese search engine Baidu. So much smoke, so 

many mirrors.

There are more questions and precious few 

answers. It was reported that this spymaster was an 

attendee at a recent high level Chinese government 

meeting (with plenty of photos to prove it) but critics 

and cynics cry “photo shopping or make believe”. 

There are mysteries and there are secrets. 

Secrets are knowledge held by the few from the many. 

If Dong Jingwei is really in the hands of the West 

(somewhere safe, secure and hopefully unknown to the 

Chinese regime) he may provide some of the missing 

jigsaw pieces to gain a better understanding of what 

is happening in China and how China is dealing with 

its immense power at a time when internal pressures 

(demographic, economic and social) are proving hard 

to suppress. 

Spymasters are not Merlin or even Alchemists. 

They may not be the key piece of the puzzle but can 

give context, detail and interpretation to whatever 

evidence, data or accepted testimonials the West, the 

WHO or anyone else can muster to better understand 

the origins of the pandemic. 

Sir Humphrey used to offer Jim Hacker always 

options – including the brave one. This was sure to steer 

the hapless politician from that direction or strategy. 

Today we might need to have politicians, business 

leaders and journalists embrace the unpalatable 

truths (as best we can establish) to enable us to tackle 

the challenges of a global breakdown in international 

affairs. 

We are not at war yet … but we are in a warlike 

environment of hybrid grey zone conflict where the 

national interest and the broader global peace are 

precariously balanced between poor decisions and no 

decisions. This spymaster may hold some of the keys 

to our better decisions.

Noel Hadjimichael is a London based public 

policy consultant in the security, defence and civil 

society space with relevant experience working 

in politics, the civil service, industry and the  

charitable sectors 
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Conico Ltd
Polymetallic exploration in Greenland
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A
n ASX-listed mineral explorer with assets in 
three sites across Greenland and Australia, 
Conico Ltd has recently received exciting news, 

having seen positive indicative results suggesting the 

presence of minerals at its Ryberg site.

Listed on the ASX (ASX:CNJ) in 2006, Conico 

Ltd has recently begun polymetallic exploration at 

two sites in Greenland. Executive Director Guy Le 

Page joined the Conico board in March 2006, and 

is currently assisting with the management of the 

Greenland exploration activities, which is now in 

its second field season. Mr Le Page has ten years of 

experience as a geologist and has spent over twenty 

years as a resource analyst and Corporate Advisor 

with RM Capital Group, where he is actively involved 

in a range of corporate initiatives from mergers and 

acquisitions, and initial public offerings, to valuations, 

consulting and corporate advisory roles. Mr Le Page 

spoke with us recently to explain the background of 

Conico, the details of its portfolio of projects, and the 

positive indicative results recently found at the Ryberg 

project in Greenland.

Multiple projects

Conico has two projects in Greenland, Mestersvig 

and Ryberg. The project area at the Ryberg site, where 

the company will be spending the entire of its second 

field season, is located within the North Atlantic 

Igneous Province (NAIP), and has two prospects so far, 

Sortekap and Miki Fjord. 

Additionally, Conico is involved in a domestic 

project in Mount Thirsty, a cobalt/nickel project located 

16km northwest of Norseman, Western Australia, which 

is a 50/50 joint venture with Barra Resources.

“The company was listed in 2006,” Mr Le Page 

explains. “It was a spin out from Tasman Resources 

Ltd, which I’m also on the board of. It had a portfolio 

of exploration projects in South Australia, and then 

moved into cobalt and nickel by acquiring the Mount 

Thirsty project.”

Mount Thirsty is Australia’s most advanced 

genuine cobalt project, and had a Pre-Feasibility Study 

(PFS) completed in 2020. The project is close to all 

necessary infrastructure and in a mining-orientated 

state. Since the completion of the PFS, cobalt prices 

have dropped, meaning the project will require a price 

rise to get it re-incubated.

“More recently, in late 2020, we finished the 

acquisition of Longland Resources, which had title to 

the Ryberg project in Greenland, and then subsequently 

we picked up Mestersvig to the north, so most of our 

activity has been directed towards Greenland [since 

then].”

The site at Mestersvig is a lead and zinc historical 

mine, which produced about 0.5m tonnes of 9% lead 

and 9% zinc back in the 1950s and early 60s. It is a 

large license area near the Danish military base, with 

good access and port facilities.

Conico Ltd
Polymetallic exploration in Greenland

The Australian Business Executive - www.TheABE.com.au 51



“We had intended to go and do some work [in 

Mestersvig] this year,” Mr Le Page says, “but ran out 

of time unfortunately. The main focus this year is at 

Ryberg, where we have got two prospects.”

A multi-element project spanning an area of 

4,500 km2 area on the east coast of Greenland, Ryberg 

is an under-explored mineral province with a significant 

amount of magmatism that has intruded the sulphur-

rich sediments of the Kangerlussuaq Basin. 

“We got attracted to the project based on some 

high-grade nickel, copper, gold, cobalt and palladium 

assays on the surface,” Mr Le Page says. “They were 

taken by Longland a few years ago, and some of the 

sampling we did last year confirmed those results.”

Magmatic sulphides have been seen throughout 

the licence area, but most activities to date have 

focused on the Miki and Sortekap Prospects. Drill 

ready targets for potential disseminated to massive 

sulphide accumulations have already been identified 

via a high-resolution electromagnetic survey.

“We’ve had visual indications of mineralisation 

that look encouraging. We haven’t got any assays 

back yet, but visually, we’re pretty encouraged by 

what we’ve seen. So a couple of big announcements 

and plenty of interest from the stock market, which is 

good.”

The company’s second field season has been in 

progress for about four weeks on the ground in East 

Greenland, with three rigs on site and a team working 

off a ship not far from the project area in Miki Fjord.

“[At] Miki Fjord we got some nickel, copper, 

platinum, palladium, gold and cobalt assays from the 

surface rock chipping that we’re following up, and 

I suspect that’s what we’ve been intercepting in the 

holes we’ve put down there so far. About 20km away 

at the Sortekap project, [we’ll have] predominantly 

gold, nickel and copper by the look of it.”

Conico’s exploration into its Greenland sites are 

still in the early stages, but the company’s longer term 

strategy is already taking shape. The priority for 2021 

has been to follow up on the surface rock chips found 

in Ryberg and see if the results could be replicated 

through drilling. 

“Miki has been the focus of about eight holes so 

far, seven of which have hit sulphides, anything from 

massive sulphide to disseminated, so that’s been pretty 

encouraging. We’re continuing to drill along a 50km 

strike length at approximately 1km to 1.5km intervals.”

Another area of focus is the maiden drilling 

programme at Sortekap. The last hole was finished 

recently, producing some high-grade magnetite 

containing disseminated sulphides, predominantly 

chalcopyrite and pyrrhotite.

“Field season will wrap up in early October 

this year, so that will conclude a three month drilling 

programme. There will be a lot of work coming up in 

October through to May, not only planning an early 

entry back into Greenland in May, but also analysing 

all the assays and re-logging core from this years field 

season.”

The company will be assaying for a large suite 

of metals, and already knows there are large zones of 

mineralisation, so the excitement is building around 

seeing the assays to find out more specific information 

about what is present with good results likely to 

prompt an expanded programme for the 2022 field 

season.

Executive team

As the company gathers pace and builds 

towards more focused activity, the executive team 

is working primarily in a part-time capacity, the idea 

being that with some good results in Greenland the 

people working on a full-time basis will be added to.

“The main driver of the project is [CEO] Thomas 

Abraham James, who is a geologist and founder 

of Longland Resources. He’s been based on site in 

Greenland, managing this programme, so he’s been 

exceptionally busy managing people, rigs, food, 

logistics. It’s been a very busy three months, and looks 

set to continue for the next couple of months.”

The executive team is completed by Mr Le Page 

and Chairman Greg Solomon, who has practised as a 

commercial/corporate lawyer in WA for over 25 years. 

Non-executive members Doug Solomon and James 

Richardson make up the remainder of the Conico 

team.

“The next milestone will be to get all the assays 

back from this field season, because we haven’t been 

able to ship many samples out yet. We’re trying to 

ship one lot out at the moment, but we should have 

all the assays back in November/December this year..”

The potential is there for all to see, and Conico 

will now be looking to build on the positive indicative 

results it has seen in the Ryberg region, with potential 

investors having an eye on results due later in CY 2021.

“Logistics are challenging,” Mr Le Page 

concludes, “but I think the prize is pretty big. It’s the 

first diamond drilling programme that’s ever been 

undertaken in this part of east Greenland, so we’re all 

pretty excited to see what comes of it.”

With a very promising set of early findings at 
its Ryberg site, the future looks bright for Conico’s 
polymetallic exploration in Greenland. Find out 

more about Conico Ltd by visiting conico.com.au  
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